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ABSTRAK

PT BFI FINANCE INDONESIA Tbk merupakan salah satu perusahaan
pembiayaan di Indonesia yang telah menerima penghargaan sebagai lima
perusahaan multifinance terbaik pada tahun 2014. PT BFI bergerak dalam
pembiayaan mobil, motor, dan alat berat. Saat ini memiliki lebih dari 220 outlet

yang tersebar di seluruh Indonesia.

Tujuan dalam penelitian ini adalah untuk mengetahui Pengaruh Corporate
Culture terhadap Employee Job Performance dan pengaruh Corporate Culture
terhadap Organizational Productivity. Model teoritis penelitian dalam penelitian ini
disampaikan dengan 2 hipotesis yang akan diuji menggunakan Structural Equation

Model. Sampel penelitian ini adalah staf karyawan yang berjumlah 165 orang.

Hasil analisis Hipotesis 1 menunjukkan bahwa Corporate Culture memiliki
pengaruh positif terhadap Employee Job Performance dan hipotesis 2 bahwa
Corporate Culture memiliki pengaruh positif terhadap Organizational

Productivity. Sehingga 2 hipotesis ini sesuai dengan temuan penelitian sebelumnya.

Kata kunci : corporate culture, employee job performance, organizational productivity
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ABSTRACT

PT BFI FINANCE INDONESIA Thk is one of Indonesian company that have
received an award as the best five finance companies in the year of 2014. PT BFI
focuses its business in the financing cars, motorcycles, and lease of heavy

equipment. It currently has more than 220 outlet throughout Indonesia.

The purpose of this this research is to know the influence of Corporate
Culture on Employee Job Performance and influence of Corporate Culture on
Organizational Productivity. The theoretic model of research in this research
presented by two hypotheses to be tested using Structural Equation Model. The

research sample is 165 peoples from staff employees.

The result from Hypothesis 1 showed Corporate Culture has a positive effect
on Employee Job Performance and The result from Hypothesis 2 showed Corporate
Culture has a positive effect on Organizational Productivity. So, the two hypothesis

is corresponding with the findings of previous research.

Keywords : corporate culture, employee job performance, organizational productivity
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