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ABSTRAK

Turnover intention merupakan permasalahan yang hampir terjadi dan
dialami oleh karyawan di perusahaan. Salah satu faktor penyebab turnover
intention adalah ketidakadilan yang dilakukan perusahaan kepada karyawan
dalam hal distributive justice. Distributive justice merupakan rasa adil yang
dirasakan karyawan dalam perlakuan perusahaan terhadap hasil kinerja mereka.
Selain itu, job security juga merupakan salah satu faktor penyebab turnover
intention terhadap stabilitas kelanjutan pekerjaan mereka di perusahaan tersebut.
Job security merupakan rasa aman yang dirasakan karyawan dalam lingkungan
kerja mereka, dalam bentuk kestabilan pekerjaan dan kelanjutan pekerjaan.

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh distributive
justice dan job security terhadap turnover intention karyawan di PT Arimbi Jaya
Agung, Tangerang. Penyebaran kuesioner dilakukan dengan menggunakan teknik
non-probability sampling yaitu judgment sampling terhadap 55 orang karyawan
bagian kontrol (checker) di PT Arimbi Jaya Agung. Data penelitian ini diolah
menggunakan SPSS versi 23.

Metode pengumpulan data yang digunakan dalam penelitian ini adalah
dengan wawancara dan kuesioner. Metode penelitian yang digunakan dalam
penelitian ini adalah metode penelitian kuantitatif dan deskriptif. Model pada
penelitian ini diadaptasi dari penelitian yang dilakukan oleh Yui-Tim Wong,
Hang-Yue Ngo, Chi-Sum Wong (2002) dan Sharon M. Hopkins & Bart L.
Weathington (2006).

Hasil penelitian menunjukkan bahwa variabel distributive justice
berhubungan negatif dan signifikan terhadap turnover intention di PT Arimbi Jaya
Agung dengan nilai sig. sebesar 0.001 dan nilai thiung 3.543 > trpe 1.6741.
Variabel job security berhubungan negatif dan signifikan terhadap turnover
intention di PT Arimbi Jaya Agung dengan nilai sig. sebesar 0.028 dan nilai thitung
2.265 > tipe 1.6741. Dalam penelitian ini variabel dependent (turnover intention)
dapat dijelaskan oleh kedua variabel independent (distributive justice dan job
security) sebesar 17.2%.

Kata kunci: Distributive Justice, Job Security, Turnover Intention, Descriptive
Research, Quantitative Research
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ABSTRACT

Turnover intention is a problem that almost happened and experienced by
employees in the company. One factor of turnover intention is injustice of the
company to employees in terms of distributive justice. Distributive justice is
perceived sense of fair treatment of employees in the company on the results of
their performance. In addition, job security is also one of the causes of turnover
intention on the stability of the continuation of their work at the company. Job
security is a sense of security felt by employees in their work environment, in the
form of job stability and the continuation of work.

The purpose of this study was to determine the influence of distributive
justice and job security for the employee turnover intention in PT Arimbi Jaya
Agung, Tangerang. Distributing guestionnaires carried out using non-probability
sampling technique that is judgment sampling of 55 employees control part
(checker) in PT Arimbi Jaya Agung. The research data was processed using SPSS
version 23.

Data collection methods used in this research is to interview and
questionnaire. The method used in this research is quantitative research methods
and descriptive. The model in this study was adapted from research conducted by
Yui-Tim Wong, Hang-Yue Ngo, Chi-Sum Wong (2002) and Sharon M. Hopkins
and Bart Weathington L. (2006).

The results showed that the variables of distributive justice a significant
negative relationship on turnover intention in PT Arimbi Jaya Agung with sig. of
0001 and teount 3.543> tiane 1.6741. Variable job security and significant negative
relationship on turnover intention in PT Arimbi Jaya Agung with sig. amounted to
0.028 and teount 2.265 > tiaper 1.6741. In this study the dependent variable
(turnover intention) can be explained by both the independent variables
(distributive justice and job security) in the amount of 17.2%.

Keywords: Distributive Justice, Job Security, Turnover Intention, Descriptive
Research, Quantitative Research
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