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ABSTRAK

Saat ini terdapat 3 Generasi yang eksis didalam dunia pekerjaan. 3 generasi tersebut
adalah generasi Baby Boomers, Generation X dan Generation Y. Ketiga generasi
tersebut memiliki karakter dan pandangan yang berbeda berbeda,begitupun dengan
pandangan ketiga generasi ini terhadap lingkungan kerja yang menyenangkan. oleh
karena itu peneliti akan membahas faktor faktor apa saja yang dapat mempengaruhi
Workplace Fun, Generation Differences, Task Performance dan Job satisfaction

pada PT Trans Televisi sebagai objek penelitian.

Dalam penelitian ini digunakan riset gabungan antara deskriptif dan ekploratori
dengan metode non-probability. Melalui teknik judgemental sampling dan
Snowball Sampling, pengumpulan data primer diperoleh dari penyebaran kuesioner
secara langsung dan juga berdasarkan in-depth interview kepada karyawan TRANS

TV.

Hasil penelitian ini mendapatkan temuan bahwa hubungan positif antara
Generation Cohorts terhadap Workplace Fun , Workplace Fun terhadap Job
Satisfaction dan Task performance yang dimediasikan Generation Y dan juga
Workplace Fun terhadap Job Satisfaction dan Task Performance yang

dimediasikan oleh Generation X.

Kata Kunci: Workplace Fun, Generation Differences, Job Satisfaction, Task

Performance, PT.Trans Televisi.
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ABSTRACT

Currently there are three generations that exist in the working place. These 3
generations is a generation of Baby Boomers, Generation X and Generation Y.
These 3 generation has a different character and a different view, as well as with
the point of view of this 3 generation to a pleasant working environment.
therefore, researchers will discuss any factors which may affect the Workplace
Fun, Generation Differences, Task Performance and Job Satisfaction at PT Trans
TV as research objects.

This study used a combination of descriptive research and exploratory with non-
probability methods. Through judgmental sampling techniques and Snowball
sampling, collecting primary data obtained from questionnaires directly and also
based on in-depth interviews to employees TRANS TV.

The results of this study at findings that the positive relationship between the
Generation Cohorts on Workplace Fun, Workplace Fun on the Job Workplace
Satisfaction and Task performance mediated Generation Y and the Workplace

Fun on the Job Satisfaction and Task Performance mediated by Generation X.

Keywords: Workplace Fun, Generation Differences, Job Satisfaction, Performance

Task, PT.Trans TV.
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