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ABSTRAK 
 

Perkembangan industri properti di Indonesia terus mengalami peningkatan, 

agar dapat bersaing dengan perusahaan lain, diperlukan sumber daya manusia yang 

baik serta memiliki commitment yang kuat untuk dapat mencapai tujuan 

perusahaan. Penelitian ini bertujuan untuk mengetahui mengenai pengaruh positif 

employee engagement, work environment, dan organizational learning terhadap 

organizational commitment.  

Penelitian ini bertujuan untuk mengetahui apakah terdapat pengaruh positif 

antara employee engagement terhadap organizational commitment, selain itu juga 

untuk mengetahui pengaruh work environment terhadap organizational 

commitment dan pengaruh organizational learning terhadap organizational 

commitment pada karyawan PT Trika Bumi Pertiwi.  

Metode yang digunakan dalam penelitian ini adalah metode analisis 

deskriptif. Sampling technique yang digunakan dalam penelitian ini adalah non-

probability sampling yaitu judgement sampling. Data yang diperoleh sebanyak 100 

responden yang didapatkan melalui penyebaran kuesioner secara online pada 

karyawan PT Trika Bumi Pertiwi. Data yang telah terkumpul diolah dan dianalisis 

menggunakan SPSS. 

Hasil dari penelitian ini menunjukkan bahwa tidak terdapat pengaruh positif 

antara employee engagement terhadap organizational commitment dengan nilai 

signifikan sebesar 0.448, kemudian terdapat pengaruh positif antara work 

environment terhadap organizational commitment dengan nilai signifikan sebesar 

0.005 dan terdapat pengaruh positif antara organizational learning terhadap 

organizational commitment dengan nilai signifikan sebesar 0.014. 

 

Kata Kunci : Employee Engagement, Work Environment, Organizational 

Learning, Organizatinal Commitment, Industri Properti. 
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ABSTRACT 

 

The development of the property industry in Indonesia continues to 

increase, in order to compete with other companies, good human resources are 

needed and have a strong commitment to be able to achieve company goals. This 

study aims to determine the positive effect of employee engagement, work 

environment, and organizational learning on organizational commitment. 

This study aims to determine whether there is a positive influence between 

employee engagement on organizational commitment, but also to determine the 

effect of work environment on organizational commitment and the effect of 

organizational learning on organizational commitment of employees of PT Trika 

Bumi Pertiwi. 

The method used in this research is descriptive analysis method. The 

sampling technique used in this study is non-probability sampling, namely judgment 

sampling. The data obtained were 100 respondents who were obtained through 

distributing online questionnaires to employees of PT Trika Bumi Pertiwi. The data 

that has been collected is processed and analyzed using SPSS program. 

The results of this study indicate that there is no positive effect between 

employee engagement on organizational commitment with a significant value of 

0.448, then there is a positive influence between work environment on 

organizational commitment with a significant value of 0.005 and there is a positive 

influence between organizational learning on organizational commitment with a 

significant value of 0.014. 

 

Key Words : Employee Engagement, Work Environment, Organizational Learning, 

Organizational Commitment, Property Industry. 
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