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ABSTRAK
Penulis melaksanakan kegiatan praktik kerja magang di PT. Prospek-Manunggal Abadi dan

ditempatkan kedalam divisi Human Resource Recruitment. PT. Prospek Manunggal Abadi
merupakan perusahaan penyedia batu alam marmer dan granit yang berlokasikan di JI. Raya
Pembangunan 111 No. 33 A-B, RT/RW 002/014, Kel. Karangsari, Kec. Neglasari - Tangerang
15121. PT. Prospek Manunggal Abadi memiliki beberapa cabang perusahaan yang terletak
diberbagai kota yaitu Surabaya dan Bali serta cabang perusahaan yang berada di luar negeri

yaitu Singapore dengan menyediakan berbagai produk marmer dan granit yang beragam.

Selama melaksanakan kegiatan praktik kerja magang di PT. Prospek Manunggal Abadi,
penulis mendapatkan berbagai pengetahuan dan pengalaman selama berada di divisi Human
Resource Recruitment dengan mengikuti proses pembelajaran secara langsung seperti
melakukan pencarian kandidat, melakukan psikotes terhadap kandidat, melakukan scoring
kepada kandidat serta berkomunikasi dan berinteraksi dengan kandidat mengenai hasil.
Tujuan dalam kegiatan-praktik-kerja-magang yang dilakukan oleh penulis adalah penulis
mendapatkan pengalaman dalam dunia kerja serta pengetahuan dalam proses rekrutmen dan
seleksi. Penulis juga menerapkan ilmu yang telah dipelajari selama proses perkuliahan ke
dalam perusahaan sehingga mendapatkan pengalaman di dunia kerja. Dalam laporan magang
ini penulis telah membahas semua proses kegiatan praktik kerja magang selama melakukan

proses reKrutmen dan seleksi di PT. Prospek Manunggal Abadi.

Kata Kunci: Sumber-Daya Manusia, Rekrutmen, Seleksi.
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ABSTRACT
The author carries out internship activities at PT. Prospek Manunggal Abadi and placed into

the Human Resource Recruitment division. PT. Prospek Manunggal Abadi is a natural stone
supplier company of marble and granite which is located on JI. Raya Development 111 No.
33 A-B, RT/RW|002/014, Ex. Karangsari, Kec. Neglasari - Tangerang 15121. PT. Prospek
Manunggal Abadi has several branch companies located in various cities, namely Surabaya
and Bali as well as company branches overseas, namely Singapore by providing a wide

variety of marble and granite products.

While carrying out internship activities at PT. Prospek Manunggal Abadi, the author gains
various knowledge and experience while in the Human Resource Recruitment division by
participating‘in a direct learning process such as conducting candidate searches, conducting
psychological tests on candidates, scoring candidates and communicating and interacting
with candidates regarding the results. The purpose of the internship activities carried out by
the author is that the author gains-experience in the world of work and knowledge in the
recruitment and selection process. The author also applies the knowledge that has been
learned during the lecture process into the company so that he gains experience in the world
of work. In this internship report the author has discussed all the process of internship
activities during the recruitment and selection process at PT. Prospek Manunggal Abadi.

Keywords: Human Resource Management, Recruitment, Selection.
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