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TESTING DAN IMPLEMENTASI MODUL HUMAN RESOURCE
INFORMATION SYSTEM : STUDI KASUS PT.

HASHMICRO SOLUSI INDONESIA

William Wiranata Sati

ABSTRAK

Hashmicro Pte Ltd merupakan salah satu perusahaan penyedia ERP yang berjalan
di Singapura. Hashmicro Pte Ltd memulai expansi ke Indonesia dengan nama PT.
Hashmicro Solusi Indonesia. Human Resource Information System (HRIS) adalah
sistem informasi yang menangani masalah-masalah yang berkaitan dengan mana-
jemen sumber daya manusia dalam suatu organisasi (perusahaan). PT. Hashmicro
Solusi Indonesia telah menciptakan lebih dari 40 solusi dan membantu ratusan ribu
karyawan menjadi lebih produktif. Pada struktur organisasi PT. Hashmicro Solusi
Indonesia, terdapat Bapak Ricky Halim selaku direktur utama atau CEO dan juga
Ibu Lusiana Lu selaku Business Development Director serta beberapa cabang lain-
nya, termasuk Software Implementation Consultant (SIC). Software Implementa-
tion Consultant memiliki tugas untuk melakukan testing produk dan membantu ak-
tivitas implementasi program ERP itu sendiri serta memberikan pengarahan kepada
klien atau perusahaan sehingga implementasi ERP dapat dilakukan secara benar.
UAT atau biasa disebut dengan User Acceptance Testing merupakan salah satu
bagian penting dari setiap proyek perangkat lunak. Sebelum menjual atau meny-
erahkan produk kepada pihak klien, produk tersebut akan menjalani tes terakhir
yang disebut dengan UAT. Setelah itu, proyek akan masuk ke fase Training and
Go Live. Selama pelaksanaan kegiatan kerja magang, peserta magang sering men-
galami kendala pada saat melakukan testing.

Kata kunci: Enterprise Resource Planning, Human Resource Information System,
Software Implementation Consultant, User Acceptance Testing, Training and Go
Live
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TESTING AND IMPLEMENTATION OF THE HUMAN RESOURCE
INFORMATION SYSTEM MODULE : CASE STUDY OF PT.

HASHMICRO SOLUTIONS INDONESIA

William Wiranata Sati

ABSTRACT

Hashmicro Pte Ltd is an ERP provider based in Singapore. Hashmicro Pte Ltd
started its expansion into Indonesia under the name PT. Hashmicro Solusi Indone-
sia. Human Resource Information System (HRIS) is an information system that
handles problems related to human resource management in an organization (com-
pany). PT. Hashmicro Solusi Indonesia has created more than 40 solutions and
helped hundreds of thousands of employees become more productive. In the orga-
nizational structure of PT. Hashmicro Solusi Indonesia, there are Mr. Ricky Halim
as the main director or CEO and also Mrs. Lusiana Lu as the Business Devel-
opment Director and several other branches, including Software Implementation
Consultant (SIC). Software Implementation Consultants have the task of conduct-
ing product testing and assisting the implementation of the ERP program itself as
well as providing direction to clients or companies so that ERP implementation can
be carried out correctly. UAT or commonly known as User Acceptance Testing is an
important part of any software project. Before selling or handing over the product
to the client, the product will undergo a final test called UAT. After that, the project
will enter the Training and Go Live phase. During the implementation of internship
activities, interns often experience problems when doing testing.

Keywords: Enterprise Resource Planning, Human Resource Information System,
Software Implementation Consultant, User Acceptance Testing, Training and Go
Live
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