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‭IMPLEMENTASI DAN PENGEMBANGAN‬

‭PAYROLL SYSTEM & HUMAN RESOURCE‬

‭PADA PERUSAHAAN BENEMICA‬

‭Maria Stefany Phileina‬

‭ABSTRAK‬

‭Penelitian‬ ‭ini‬ ‭mengulas‬ ‭pengalaman‬ ‭magang‬ ‭sebagai‬ ‭Operation‬ ‭&‬ ‭Data‬
‭Analyst‬ ‭di‬ ‭perusahaan‬ ‭Benemica‬ ‭yang‬ ‭berfokus‬ ‭melakukan‬ ‭pengembangan‬
‭aplikasi‬ ‭Human‬ ‭Resource‬ ‭(HR)‬ ‭dan‬ ‭Software‬ ‭Payroll.‬ ‭Aplikasi‬ ‭HR‬ ‭dan‬ ‭Payroll‬
‭menjadi‬ ‭krusial‬ ‭bagi‬‭hampir‬‭semua‬‭perusahaan‬‭karena‬‭memudahkan‬‭pengelolaan‬
‭data‬‭karyawan‬‭dan‬‭penggajian.‬‭Dalam‬‭konteks‬‭Benemica,‬‭pengembangan‬‭aplikasi‬
‭ini‬ ‭bertujuan‬ ‭untuk‬ ‭meningkatkan‬ ‭efisiensi‬ ‭operasional,‬ ‭kinerja‬ ‭perusahaan,‬ ‭dan‬
‭kepuasan karyawan.‬

‭Melalui‬ ‭magang,‬ ‭mahasiswa‬ ‭diharapkan‬ ‭mendapatkan‬ ‭pengetahuan‬ ‭dan‬
‭pengalaman‬ ‭kerja‬ ‭di‬ ‭dunia‬ ‭nyata,‬ ‭mengembangkan‬ ‭keterampilan‬ ‭hard‬ ‭dan‬ ‭soft‬
‭skill,‬ ‭serta‬ ‭memperdalam‬ ‭pemahaman‬‭tentang‬‭proses‬‭bisnis‬‭perusahaan.‬‭Kendala‬
‭yang‬ ‭ditemukan‬ ‭selama‬ ‭magang,‬ ‭seperti‬ ‭keterbatasan‬ ‭komunikasi‬ ‭dalam‬ ‭model‬
‭Work‬ ‭From‬ ‭Home‬ ‭(WFH)‬ ‭dan‬ ‭kurangnya‬ ‭pengalaman‬ ‭dalam‬ ‭beberapa‬ ‭alat‬
‭pengujian‬ ‭otomatisasi,‬ ‭diatasi‬ ‭melalui‬ ‭solusi‬ ‭seperti‬ ‭jadwal‬ ‭komunikasi‬ ‭teratur,‬
‭pelatihan,‬ ‭penyesuaian‬ ‭jobdesk,‬ ‭dan‬ ‭jadwal‬ ‭pertemuan‬ ‭rutin.‬ ‭Penelitian‬ ‭ini‬
‭memberikan‬ ‭wawasan‬ ‭tentang‬ ‭pentingnya‬ ‭pengalaman‬ ‭magang‬ ‭dalam‬
‭menghubungkan‬ ‭teori‬ ‭akademis‬ ‭dengan‬ ‭praktik‬ ‭industri‬ ‭serta‬ ‭strategi‬ ‭untuk‬
‭mengatasi kendala yang mungkin timbul selama proses magang.‬

‭Kata‬‭kunci:‬‭Magang,‬‭Operation‬‭&‬‭Data‬‭Analyst‬‭,‬‭Pengembangan‬‭Aplikasi‬‭HR‬‭&‬
‭Software Payroll‬‭,‬
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‭IMPLEMENTATION AND DEVELOPMENT‬

‭PAYROLL SYSTEM & HUMAN RESOURCES‬

‭AT THE BENEMICA COMPANY‬

‭Maria Stefany Phileina‬

‭ABSTRACT (English)‬

‭This‬‭research‬‭reviews‬‭the‬‭internship‬‭experience‬‭as‬‭an‬‭Operation‬‭&‬‭Data‬
‭Analyst‬ ‭at‬ ‭the‬ ‭Benemica‬ ‭company‬ ‭which‬ ‭focuses‬ ‭on‬ ‭developing‬ ‭Human‬
‭Resource‬ ‭(HR)‬ ‭applications‬ ‭and‬ ‭Payroll‬ ‭Software.‬ ‭HR‬ ‭and‬ ‭Payroll‬
‭applications‬ ‭are‬ ‭crucial‬ ‭for‬ ‭almost‬ ‭all‬ ‭companies‬ ‭because‬ ‭they‬ ‭make‬ ‭it‬
‭easier‬‭to‬‭manage‬‭employee‬‭and‬‭payroll‬‭data.‬‭In‬‭the‬‭context‬‭of‬‭Benemica,‬‭the‬
‭development‬ ‭of‬ ‭this‬ ‭application‬ ‭aims‬ ‭to‬ ‭improve‬ ‭operational‬ ‭efficiency,‬
‭company performance and employee satisfaction.‬

‭Through‬ ‭internships,‬ ‭students‬ ‭are‬ ‭expected‬ ‭to‬ ‭gain‬‭knowledge‬‭and‬‭work‬
‭experience‬‭in‬‭the‬‭real‬‭world,‬‭develop‬‭hard‬‭and‬‭soft‬‭skills,‬‭and‬‭deepen‬‭their‬
‭understanding‬ ‭of‬ ‭the‬ ‭company's‬ ‭business‬ ‭processes.‬ ‭Obstacles‬ ‭discovered‬
‭during‬ ‭the‬ ‭internship,‬ ‭such‬ ‭as‬ ‭limited‬ ‭communication‬ ‭in‬ ‭the‬ ‭Work‬ ‭From‬
‭Home‬ ‭(WFH)‬ ‭model‬ ‭and‬ ‭lack‬ ‭of‬ ‭experience‬ ‭in‬ ‭several‬ ‭automation‬ ‭testing‬
‭tools,‬ ‭were‬ ‭overcome‬ ‭through‬ ‭solutions‬ ‭such‬ ‭as‬ ‭a‬ ‭regular‬ ‭communication‬
‭schedule,‬ ‭training,‬ ‭job‬ ‭desk‬ ‭adjustments,‬ ‭and‬ ‭regular‬ ‭meeting‬ ‭schedules.‬
‭This‬ ‭research‬‭provides‬‭insight‬‭into‬‭the‬‭importance‬‭of‬‭internship‬‭experience‬
‭in‬‭connecting‬‭academic‬‭theory‬‭with‬‭industrial‬‭practice‬‭as‬‭well‬‭as‬‭strategies‬
‭for overcoming obstacles that may arise during the internship process.‬

‭Keywords:‬ ‭Internship,‬ ‭Operation‬ ‭&‬ ‭Data‬ ‭Analyst,‬ ‭HR‬ ‭Application‬‭Development‬
‭& Payroll Software,‬
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