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PERAN HUMAN RESOURCE DEVELOPMENT DI  

PT SUPERMAL KARAWACI (U-RESIDENCE) 

Santi Losari 

 

ABSTRAK 

 

Indonesia merupakan negara yang semakin maju dan mengalami 

perkembangan yang begitu pesat. Dalam hal ini terdapat banyak sektor yang 

membantu Indonesia menjadi lebih berkembang. Salah satu perkembangan 

yang begitu pesat adalah sektor real estate. Salah satu real estate residensial 

adalah apartemen U-Residence Karawaci Tangerang. Apartemen U-

Residence Karawaci merupakan bagian dari PT Supermal Karawaci. Untuk 

memudahkan pengelolaan U-Residence pastinya dibutuhkan keterlibatan 

badan pengelola untuk kelancaran perusahaan. Salah satu badan pengelola 

yang penting adalah Human Resource Development (HRD) yang membantu 

proses manajemen perusahaan. Proses manajemen perusahaan meliputi 

mengelola dan mengembangkan sumber daya manusia. 

Penulis melaksanakan praktik kerja magang selama 4 bulan di PT 

Supermal Karawaci (U-Residence) sebagai Human Resource Development 

Staff. Penulis juga meyusun laporan magang yang diberi judul “Peran 

Human Resource Development di PT Supermal Karawaci”. Selama 

melakukan praktik kerja magang, penulis mendaptkan beberapa tugas 

utama dan tugas tambahan. Tugas utama seperti rekrutmen dan data 

management.   

 

Kata kunci: Human Resource Development, Praktik Kerja Magang, 

Rekrutmen 
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THE ROLE OF HUMAN RESOURCE DEVELOPMENT IN 

PT SUPERMAL KARAWACI (U-RESIDENCE) 

Santi Losari 

 

ABSTRACT (English) 

 

 Indonesia is a country that is increasingly advanced and experiencing 

rapid development. In this case, there are many sectors that help Indonesia 

become more developed. One of the most rapid developments is the real estate 

sector. One of the residential real estate is the U-Residence Karawaci 

Tangerang apartment. The U-Residence Karawaci Apartment is part of PT 

Supermal Karawaci. To facilitate the management of U-Residence, the 

involvement of the management body is definitely needed for the smooth 

running of the company. One of the important management bodies is Human 

Resource Development (HRD) which helps the company management 

process. The company management process includes managing and 

developing human resources. 

 The author carried out an internship for 4 months at PT Supermal 

Karawaci (U-Residence) as Human Resource Development Staff. The author 

also prepared an internship report entitled "The Role of Human Resource 

Development at PT Supermal Karawaci". During the internship, the author 

received several main and additional tasks. Main tasks such as recruitment 

and data management. 

 

Keywords: Human Resource Development, Internship, Recruitment.  
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