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PERAN HUMAN RESOURCE GENERALIST INTERNSHIP TERHADAP

KEBERLANGSUNGAN KARYAWAN DI PT DYNAPLAST JATAKE

TANGERANG

Gregorius Ricky Dewanto

ABSTRAK
Laporan magang ini merupakan hasil dari kegiatan melaksanakan praktik kerja
magang yang dilakukan oleh penulis selama kurun waktu 4 bulan di PT.
Dynaplast Jatake Tangerang yang bergerak di manufaktur plastik. Penulis ingin
mempelajari hal baru yang sebelumnya tidak pernah diketahui oleh penulis seperti
halnya tentang proses produksi plastik secara detail terutama bagian sumber daya
manusia (SDM)-nya. Banyak hal yang penulis pelajari seperti sistem kerja lembur
otomatis, SAP (System Analysis and Product in Data Processing) dan software
ESS (Employee Self Service), serta cara melakukan training yang benar.
Minimnya pengetahuan penulis seputar excel menjadi salah satu kendala penulis
selama melaksanakan kerja magang. Kendala tersebut sangat cepat teratasi oleh
penulis karena berkat bantuan dan dukungan dari pembimbing kerja magang pada
divisi human resource. Di dalam divisi HR terdapat beberapa bagian lagi yang
terdiri dari Manajer HR, Adm. HR, Pers & GA dan HSE (Health, Security, and
Environment). Keempat bagian tersebut saling terhubung satu sama lain
diantaranya Administrasi HR yang fokusnya pada absensi karyawan, Pers & GA
yang fokusnya pada kinerja seluruh karyawan produksi, HSE yang fokusnya pada
kesehatan dan keselamatan kerja (K3) karyawan dan Manajer HR yang tugasnya
memantau dan mengatur seluruh bagian HR.

Kata kunci:Manufaktur Plastik, Sumber Daya Manusia, Struktur Divisi HR
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PERAN HUMAN RESOURCE GENERALIST INTERNSHIP TERHADAP

KEBERLANGSUNGAN KARYAWAN DI PT DYNAPLAST JATAKE

TANGERANG

Gregorius Ricky Dewanto

ABSTRACT (English)
This internship report is the result of the activities of internship work practices
carried out by the author for a period of 4 months at PT Dynaplast Jatake
Tangerang which is engaged in plastic manufacturing. The author wants to learn
new things that the author has never known before, such as the detailed plastic
production process, especially the human resources (HR) section. I learned many
things such as the automatic overtime work system, SAP (System Analysis and
Product in Data Processing) and ESS (Employee Self Service) software, and how
to conduct proper training. The author's lack of knowledge about excel became
one of the author's obstacles during the internship. This obstacle was very quickly
overcome by the author because of the help and support of the internship
supervisor in the human resource division. In the HR division there are several
more sections consisting of HR Manager, Adm. HR, Press & GA and HSE (Health,
Security, and Environment). The four sections are interconnected with each other,
including HR Administration which focuses on employee attendance, Press & GA
which focuses on the performance of all production employees, HSE which
focuses on employee health and safety (K3) and HR Manager whose job is to
monitor and manage all HR sections.

Keywords: Plastic Manufacturing, Human Resources, HR Division Structure
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