DAFTAR PUSTAKA

About — PT Pertamina (Persero).Pertamina.com. Diakses pada Maret 2024.
https://pertamina.com/

Adeogun, A. A. (1986). “From Contract to Status in Quest for Security” an
Inaugural Lecture delivered at the University of Lagos on Wednesday 9th
April, 1986, p.32.

Arasanmi, Christopher N. and Aiswarya Krishna. 2019. “Employer Branding:
Perceived Organisational Support and Employee Retention — the Mediating
Role of Organisational Commitment.” Industrial and Commercial Training
51(3):174-83.

Assauri, S. (2012). Strategic Marketing Sustaining Lifetime Customer Value (1%
Ed.). RajaGrafindo Persada.

Auzan, A. A. & Neneng, N. A. (2023). Analysis on the Impact of Company
Employer Branding with the Desire of Generation Z in Choosing Their
Workplace: A Case Study of PT BRI. DOI: 10.47191/ijcsrr/\V/6-i7-53

Baum, M., & Kabst, R. (2013). How to Attract Applicants in the Atlantic versus the
Asia-Pacific Region? A Cross-National Analysis on China, India, Germany,
and Hungary. Journal of World Business, 48, 175-185.
https://doi.org/10.1016/j.jwb.2012.07.002.

Brannick, M. T., Levine, E. L., & Morgeson, F. P. (2007). Job and work analysis:
Methods, research, and applications for human resource management (2nd
ed.). Sage Publications, Inc.

Bussin, M. (2015). Expatriate Compensation. Knowres Publishing (Pty) Ltd.

Chapman, D. S., Uggerslev, K. L., Carroll, S. A., Piasentin, K. A., & Jones, D. A.
(2005). Applicant attraction to organizations and job choice: a meta analytic
review of the correlates of recruiting outcomes. Journal of applied
psychology, 90(5), 928.

Chen, Y. & Fulmer, 1. S. (2017). Fine-tuning what we know about employees'
experience with flexible work arrangements and their job attitudes. Human
Resources Management 57(1).

Chhabra, N.L., Sharma, S., (2014). Employer branding: strategy for improving
employer attractiveness. Int. J. Organ. Anal. 22 (1), 48—60.

Deepa, R., and Baral, R. (2019). Importance-performance analysis as a tool to guide
employer branding strategies in the IT-BPM industry. Journal of
Organizational Effectiveness: People & Performance. 6, (77-95).
https://doi.org/10.1108/JOEPP-04-2018-0024

Dessler, G. (2016). Human Resources Management (15" Ed.). Pearson.

119

Pengaruh Daya Tarik..., Jesslyn Hartania, Universitas Multimedia Nusantara


https://pertamina.com/
https://doi.org/10.1016/j.jwb.2012.07.002
https://doi.org/10.1108/JOEPP-04-2018-0024

Dyah, B. & Agustinus, B. (2018), Validitas dan Reliabilitas Penelitian Dengan
Analisis dengan NVIVO, SPSS dan AMOS, Jakarta: Mitra Wacana Media.

Fifiray, S. & Mayo, M. (2016). The Lure of Work-Life-Benefits: Perceived Person
Organization Fit as a Mechanism Explaining Job Seeker Attraction to
Organizations. DOI:10.1002/hrm.21790.

Folarin, P. (2015). Job Security as a Human Right: Prospects and Challenges
Journal of Contemporary Legal and Allied Issues, Ife Juris Review.

George, M., Jerry, N., & Barry, G. (2013). Compensation (11" Ed). McGraw-Hill
Education.

Ghozali, 1. (2018). Aplikasi Analisis Multivariate dengan Program IBM SPSS 25.
Semarang: Badan Penerbit Universitas Diponegoro.

Gomes, D., & Neves, J. (2011). Organizational attractiveness and prospective
applicants' intentions to apply. Personnel Review, 40(6), 684-699.
DOI:10.1108/00483481111169634

Hair, J. F., Black, W., Babin, B., & Anderson, R. (2014). Multivariate Data
Analysis. New York: Pearson.

Hair, J. F., Black, W., Babin, B., & Anderson, R. (2018). Multivariate Data
Analysis. New York: Pearson.

Hawkins, M., Motherbaugh, D. L., & Roger, J. Best. (2007). Consumer Behavior:
Building Marketing Strategy. (10th ed.). Boston: McGraw-Hill.

Highhouse, S., Lievens, F., & Sinar, E. F. (2003). Measuring attraction to
organizations. Educational and psychological Measurement, 63(6), 986
1001.

Jeff, H. & Sandra, J. H. (2002). Organizational Behavior. Best Business Books, an
imprint of The Haworth Press, Inc.

Kraja, G. (2015). Job Security and Performance: Case Study of the Albanian Public
Administration. Academic Journal of Interdisciplinary Studies,
DOI:10.5901/ajis.2015.v4n2p19.

Lisa, H. & Frauke, S. (2022). ‘But it’s your job!” the moral status of jobs and the
dilemma of occupational duties. Critical Review of International Social and
Political Philosophy. DOI: 10.1080/13698230.2022.2111503.

Malhotra, N. (2020). Marketing Research: An Applied Orientation (What's Newin
Marketing) (7" Ed). Pearson Education Limited.

Marsden, P., Caffrey, M., & McCaffery, J. (2013). Human Resources Management
Assessment. Global Social Service Workforce Alliance.

McKenna, E. (2006). Business Psychology and Organisational Behaviour.
Psychology Press.

120

Pengaruh Daya Tarik..., Jesslyn Hartania, Universitas Multimedia Nusantara



Mcnulty, Y. 2009. Measuring expatriate return on investment in global firms.
Caulfield East Victoria, Victoria, Australia: Monash University.

Michael, D. (2019). Defining generations: Where Millennials end and Generation
Z begins. Washington: Pew Research Center.

Mondy, R. W., Noe, M. R., (2005). Human resource management. Pearson
Education.

Mondy, R.W., dan Martocchio, J.J. (2016), Human Resource Management (14%
Ed.) Pearson.

Natural, HR. (2020). How to attract and retain the best Talent.
https://www.naturalhr.com/2020/06/02/how-to attract-and-retain-talent/

Permadi, Komang Dede .(2015). Pengaruh reputasi, kompensasi, dan lingkungan
kerja terhadap minat melamar kerja oleh mahasiswa Universitas Udayana.
E-Jurnal Manajemen Unud, 4(10), 3256— 3286.

Pucik, V. (1992). Globalization and human resource management. In V. Pucik, N.
Tichy, & C. Barnett (Eds.), Globalizing management: Creating and leading
the competitive organization (pp. 61-84). New York: Wiley.

Purusottama, A. (2019). The dimension of employer branding: attracting talented
employees to leverage organizational competitiveness. J. Apl. Manaj. 17,
(118-126). http://dx.doi.org/10.21776/ub.jam.2019.017.01.13

Robbins, S. P., & Coulter, M. (2012). Management (11th ed). Pearson Education.

Schein, E.H. (1971). The individual, the organization and the career: a conceptual
scheme. Journal of Applied Behavioural Science, 7 (4), 401-426.
http://dx.doi.org/10.1177/002188637100700401.

Schermerhorn, Jr., James, G., Richard, N. O., & Mary, U. (2012). Organizational
behavior (121" Ed). John Wiley & Sons (Asia) Pte Ltd.

Sekaran, U. & Bougie, R. (2016). Research Methods for Business: A Skill Building
Approach Seventh Edition. United States of America: Wiley.

Soeling, P. D., Sesilia, D. A. A, & Fibria, I. Organizational reputation: does it
mediate the effect of employer brand attractiveness on intention to apply
in Indonesia?. Heliyon.

Sophia, R. S., & Chandra, W. W. (2022). Effect of Employer Branding and Prestige
on Intention to Apply in the Top 5 E-commerce in Indonesia. Jurnal IImiah
Bisnis dan Ekonomi Asia. DOI: 10.32812/jibeka.v16i2.758.

Sparrow, P., Hugh, S., & lbraiz, T. (2014). Strategic Talent Management:
Contemporary Issues in International Context (1% Ed). Cambridge
University Press.

121

Pengaruh Daya Tarik..., Jesslyn Hartania, Universitas Multimedia Nusantara


http://dx.doi.org/10.21776/ub.jam.2019.017.01.13
http://dx.doi.org/10.1177/002188637100700401

Stahl, G. K., Chua, C. H., Caligiuri, P., Cerdin, J. L., & Taniguchi, M. (2009).
Predictors of turnover intentions in learning-driven and demand-driven
international assignments: The role of repatriation concerns, satisfaction
with company support, and perceived career advancement opportunities.
Human Resource Management. 48(1), 89—109.

Stephen, P. R., & Timothy, A. J. (2017). Organizational Behavior (17" Ed).
Pearson.

Sugiyono. (2013). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung:
Alfabeta.CV.

Syafrida Hafni Sahir. 2021. Metodologi Penelitian. Yogyakarta: Penerbit KBM
Indonesia.

Theurer, C. P., Tumasjan, A., Welpe, I. M., and Lievens, F. (2018). Employer
branding: a brand equity-based literature review and research agenda.
International Journal of Management Review. Rev. 20, (155-179).
https://onlinelibrary.wiley.com/doi/10.1111/ijmr.12121

Thomas, L. W., J. D. Hunger., Alan, N. H., & Charles, E. B. (2018). Strategic
management and business policy: globalization, innovation, and
sustainability (15" Ed). Pearson.

Verma, S., Kaur, R., & Bhasin, N. K. (2024). Does Employer Branding Shake
Application Intentions of Potential Employees?. Global Business Review.
DOI: 10.1177/09721509231219148

Viola, W. Y. Y. (2012). ‘Role’ and ‘Position’: Job Expectations and Practices.
Asian Social Science. DOI:10.5539/ass.v8n1pl12.

Wilthagen, T. (2008). “Balancing Flexibility and Security in European Labour
Markets” A Paper Presented at the Conference on Recent Development in
European Industrial Relations, Organised by the Dutch Socio-Economic
Council in Hague, 7-8 October 2008.

Zikmund, W. G., Babin, B. J.,, Carr, J. C., & Griffin, M. (2013). Business Research
Methods (9th ed.). Mason: Cengage Learning.

122

Pengaruh Daya Tarik..., Jesslyn Hartania, Universitas Multimedia Nusantara


https://onlinelibrary.wiley.com/doi/10.1111/ijmr.12121

	DAFTAR PUSTAKA

