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ANALISA PENGARUH INTERNSHIP RELATIONSHIP 

TERHADAP CONVERSION INTENTIONS MELALUI 

PERSON-ORGANIZATION FIT PADA GENERASI Z DI 

KABUPATEN TANGERANG  

 (Alvin Karmel Kojongian) 

ABSTRAK 

 

Program magang saat ini sudah menjadi kewajiban bagi mahasiswa/i yang sedang 

menyelesaikan perkuliahannya di bangku perguruan tinggi, dimana program ini 

sejalan dengan lima sasaran utama Visi Indonesia Emas 2045 dalam menciptakan 

daya saing sumber daya manusia yang meningkat sehingga penting dalam 

mempersiapakan generasi muda khususnya generasi Z dalam mempersiapkan visi 

Indonesia Emas 2045. Dalam penelitian ini, peneliti berfokus pada intern-supervisor 

relationship, intern-coworker relationship, serta person-organization fit terhadap 

niat konversi menjadi karyawan tetap (conversion intentions) di kalangan generasi 

Z di Kabupaten Tangerang.  Namun, meskipun pemagang memiliki potensi untuk 

menjadi karyawan tetap, masih sedikit yang di angkat menjadi karyawan tetap, 

sehingga penting bagi perusahaan untuk menjaga relasi yang baik. Penelitian ini 

menggunakan metode kuantitatif dengan menyebarkan kuesioner secara online 

kepada 270 responden di Tangerang. Teknik sampling yang digunakan adalah 

probability sampling dengan cluster sampling. Analisis data dilakukan 

menggunakan PLS-SEM dengan bantuan SmartPLS 4. Hasil penelitian menunjukkan 

bahwa terdapat pengaruh positif dan signifikan antara intern-supervisor 

relationship, intern-coworker relationship, dan person-organization fit terhadap 

conversion intentions. Pengaruh mediasi melalui person-organization fit juga 

menunjukkan pengaruh positif dan signifikan. Temuan ini memberikan implikasi 

bagi perusahaan untuk memanfaatkan program magang sebagai sarana untuk 

membentuk talent pool yang terbaik, dengan menjaga relasi yang baik antara 

pemagang dan supervisor serta rekan kerja. Hal ini dapat mendorong niat pemagang 

untuk melakukan konversi menjadi karyawan tetap. Penelitian ini diharapkan dapat 

menambah literatur dalam menjaga relasi antara pemagang dan supervisor serta 

rekan kerja, serta pentingnya person-organization fit dalam meningkatkan 

conversion intentions, khususnya di kalangan generasi Z di Tangerang.   

 

 

Kata kunci: Sumber Daya Manusia, Generasi Z, Internships, Internship 

relationship, Intern-supervisor, Intern-coworker, Person-Organization Fit, 

Converstion Intentions 
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ANALYSIS OF THE EFFECT OF INTERNSHIP 

RELATIONSHIP ON CONVERSION INTENTIONS THROUGH 

PERSON-ORGANIZATION FIT IN GENERATION Z IN 

TANGERANG REGENCY  

(Alvin Karmel Kojongian) 

 

ABSTRACT 

 

The internship program has currently become an obligation for students who are 

completing their studies at higher education institutions. This program is in line with 

the five main targets of the 2045 Golden Indonesia Vision in creating increased 

competitiveness of human resources, making it important in preparing the younger 

generation, particularly Generation Z, for the 2045 Golden Indonesia Vision. In this 

study, the researchers focus on intern-supervisor relationship, intern-coworker 

relationship, and person-organization fit towards conversion intentions among 

Generation Z in Tangerang Regency. However, despite the interns having the 

potential to become permanent employees, only a few are appointed as permanent 

employees, so it is important for companies to maintain good relations. This 

research uses a quantitative method by distributing online questionnaires to 270 

respondents in Tangerang. The sampling technique used is probability sampling 

with cluster sampling. Data analysis was performed using PLS-SEM with the help 

of SmartPLS 4. The results of the study show that there is a positive and significant 

influence between intern-supervisor relationship, intern-coworker relationship, and 

person-organization fit on conversion intentions. The mediating effect through 

person-organization fit also shows a positive and significant influence. These 

findings provide implications for companies to utilize internship programs as a 

means to form the best talent pool, by maintaining good relationships between 

interns and supervisors as well as coworkers. This can encourage interns' intention 

to convert to permanent employees. This research is expected to add to the literature 

in maintaining relationships between interns and supervisors as well as coworkers, 

and the importance of person-organization fit in increasing conversion intentions, 

particularly among Generation Z in Tangerang. 

 
 

Keywords: Human Resources, Generation Z, Internships, Internship relationship, 

Intern-supervisor, Intern-coworker, Person-Organization Fit, Conversion 

Intentions. 
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