
 

 

145 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

DAFTAR PUSTAKA 

 

Abbas, A., Haseeb, S., Shah, A., & Deen, K. A. (2015). The effect of person-

environment fit on turnover intentions of employees with the mediating role 

of job satisfaction in banking sector of Pakistan. European Journal of Business 

and Management, 7(31), 47–61. www.iiste.org  

Adinda, P. (2022). “Saya Hanya Anak Magang”: Cerita 153 Responden Peserta 

Magang Survei #GenerasiBurnout. Project Multatuli. 

https://projectmultatuli.org/saya-hanya-anak-magang-cerita-153-responden-

peserta-magang-survei-generasiburnout/  

Ahdiat, A. (2024). 10 Provinsi dengan Pengangguran Tertinggi Awal 2024. 

Databoks. https://databoks.katadata.co.id/datapublish/2024/05/07/10-

provinsi-dengan-pengangguran-tertinggi-awal-2024#:~:text=Menurut data 

BPS%2C pada Februari 2024 Banten menjadi,provinsi dengan tingkat 

pengangguran tertinggi nasional%2C yakni 7%2C02%25.  

Ali, A. A., Gardner, P., & Edmondson, B. (2022). Developmental relationships 

matter: Examining the joint role of supervisor support and mentor status on 

intern outcomes. International Journal of Work-Integrated Learning, 23(3), 

335–346. 

All about Careers. (2023). What is an Internship? Best companies hiring interns. 

Allaboutcareers. https://www.allaboutcareers.com/internships/what-is-an-

internship/  

An, Q. L., & Szto, P. (2019). Research on the relationship between supervisor and 

social work interns in China: A Shanghai case study. International Social 

Work, 62(2), 905–917. https://doi.org/10.1177/0020872818755855  

Anderson, V., Fontinha, R., & Robson, F. (2020). Research Methods in Human 

Resource Management: Investigating a Business Issues (4th Editio). Kogan 

Page Limited. 

Astakhova, M. N. (2016). Explaining the effects of perceived person-supervisor fit 

and person-organization fit on organizational commitment in the U.S. and 

Japan. Journal of Business Research, 69(2), 956–963. 

https://doi.org/10.1016/j.jbusres.2015.08.039  

Azila-Gbettor, E. M., Atsu, E., & Quarshie, A. N. K. (2022). Job stress and job 

involvement among tertiary interns: the buffering role of perceived coworker 

support. Heliyon, 8(9), e10414. https://doi.org/10.1016/j.heliyon.2022.e10414  

Badan Pusat Statistik. (2020). Jumlah dan Distribusi Penduduk. Badan Pusat 

Statistik. https://sensus.bps.go.id/main/index/sp2020  

http://www.iiste.org/
https://projectmultatuli.org/saya-hanya-anak-magang-cerita-153-responden-peserta-magang-survei-generasiburnout/
https://projectmultatuli.org/saya-hanya-anak-magang-cerita-153-responden-peserta-magang-survei-generasiburnout/
https://www.allaboutcareers.com/internships/what-is-an-internship/
https://www.allaboutcareers.com/internships/what-is-an-internship/
https://doi.org/10.1177/0020872818755855
https://doi.org/10.1016/j.jbusres.2015.08.039
https://doi.org/10.1016/j.heliyon.2022.e10414
https://sensus.bps.go.id/main/index/sp2020


 

 

146 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

Bagus Swastasi, R. I., & Sartika, D. (2021). Millennials’ Intention To Stay: the Role 

of Person-Organization Fit and Job Satisfaction. Jurnal Bisnis Dan 

Manajemen, 22(2), 81–96. https://doi.org/10.24198/jbm.v22i2.768  

Basford, T. E., & Offermann, L. R. (2012). Beyond leadership: The impact of 

coworker relationships on employee motivation and intent to stay. Journal of 

Management & Organization, 18(6), 807–817. 

https://doi.org/10.1017/s1833367200000456  

Beenen, G., & Mrousseau, D. (2010). Getting The Most From MBA Internships: 

Promoting Intern Learning and Job Acceptance. Human Resource 

Management, 49(1), 127–145. https://doi.org/10.1002/hrm  

Beenen, G., & Pichler, S. (2014). Do i really want to work here? Testing a model 

of job pursuit for MBA interns. Human Resource Management, 53(5), 661–

682. https://doi.org/10.1002/hrm.21584  

Benítez-Márquez, M. D., Sánchez-Teba, E. M., Bermúdez-González, G., & Núñez-

Rydman, E. S. (2022). Generation Z Within the Workforce and in the 

Workplace: A Bibliometric Analysis. Frontiers in Psychology, 12(February), 

1–16. https://doi.org/10.3389/fpsyg.2021.736820  

Benson. (2020). Kabupaten Tangerang Jadi Peringkat Tertinggi Pengangguran di 

Banten. Titiknol.Co.Id. https://titiknol.co.id/peristiwa/kabupaten-tangerang-

jadi-peringkat-tertinggi-pengangguran-di-banten  

Billett, S. (2002). Toward a workplace pedagogy: Guidance, participation, and 

engagement. Adult Education Quarterly, 53(1), 27–43. 

https://doi.org/10.1177/074171302237202  

Boon, C., & Biron, M. (2016). Temporal issues in person–organization fit, person–

job fit and turnover: The role of leader–member exchange. Human Relations, 

69(12), 2177–2200. https://doi.org/10.1177/0018726716636945  

Bruin, J. (2006). Principal Componennts Analysis - SPSS Anootated Output. 

UCLA: Statistical Consulting Group. 

https://stats.oarc.ucla.edu/stata/ado/analysis/  

Cable, & Judge. (1996). Person-organization fit, job choice, and organization entry. 

Organizational Behavior and Human Decision Processes, 67(3), 204–213. 

Chetty, P. (2015). Interpretation of factor analysis using SPSS. Project Guru. 

Copper, D. R., & Schindler, P. S. (2014). Business research methods (12th ed.). 

McGraw-Hill Irwin. 

Dash, G., & Paul, J. (2021). CB-SEM vs PLS-SEM methods for research in social 

sciences and technology forecasting. Technological Forecasting and Social 

https://doi.org/10.24198/jbm.v22i2.768
https://doi.org/10.1017/s1833367200000456
https://doi.org/10.1002/hrm
https://doi.org/10.1002/hrm.21584
https://doi.org/10.3389/fpsyg.2021.736820
https://titiknol.co.id/peristiwa/kabupaten-tangerang-jadi-peringkat-tertinggi-pengangguran-di-banten
https://titiknol.co.id/peristiwa/kabupaten-tangerang-jadi-peringkat-tertinggi-pengangguran-di-banten
https://doi.org/10.1177/074171302237202
https://doi.org/10.1177/0018726716636945
https://stats.oarc.ucla.edu/stata/ado/analysis/


 

 

147 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

Change, 173(August), 121092. 

https://doi.org/10.1016/j.techfore.2021.121092  

De Clercq, D., Azeem, M. U., Haq, I. U., & Bouckenooghe, D. (2020). The stress-

reducing effect of coworker support on turnover intentions: Moderation by 

political ineptness and despotic leadership. Journal of Business Research, 

111(January), 12–24. https://doi.org/10.1016/j.jbusres.2020.01.064  

Dessler, G. (2020). Human Resource Management 16th Edition. In Pearson 

Education Limited (16th Editi). Pearson Education Limited. 

Dolot, A. (2018). New trends in management The Characteristics of Generation Z. 

E-Mentor, 2(2), 44–50. 

Dulebohn, J. H., Wu, D., & Liao, C. (2017). Does liking explain variance above 

and beyond LMX? A meta-analysis. Human Resource Management Review, 

27(1), 149–166. https://doi.org/10.1016/j.hrmr.2016.09.008  

Edwards, J. R. (2008). 4 Person–Environment Fit in Organizations: An Assessment 

of Theoretical Progress. The Academy of Management Annals, 2(1), 167–230. 

https://doi.org/10.1080/19416520802211503  

Fahlevi, F. (2021). Nadiem: 13.371 Mahasiswa dari 553 Perguruan Tinggi Ikut 

Program Magang Bersertifikat. Tribunnews.Com. 

https://www.tribunnews.com/nasional/2021/08/23/nadiem-13371-

mahasiswa-dari-553-perguruan-tinggi-ikut-program-magang-bersertifikat  

Fontaine, J. R. J. (2005). Equivalence. In Encyclopedia of Social Measurement (pp. 

803–813). Elsevier. https://doi.org/10.1016/B0-12-369398-5/00116-X  

Forbes Human Resources Council. (2022). The Importance Of Internships And The 

Invaluable Relationships They Bring. Forbes.Com. 

https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/08/12/the-

importance-of-internships-and-the-invaluable-relationships-they-

bring/?sh=74afe5807fd1  

Fornell, C., & Larcker, D. F. (1981). Evaluating Structural Equation Models with 

Unobservable Variables and Measurement Error. Journal of Marketing 

Research, 18(1), 39–50. 

Frost, J. (2024). Covariance vs Correlation: Understanding the Differences. 

Statisticsbyjim.Com. https://statisticsbyjim.com/basics/covariance-vs-

correlation/  

Ghozali, I. (2021). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 26 

(Edisi 10). Badan Penerbit Universitas Diponegoro. 

https://doi.org/10.1016/j.techfore.2021.121092
https://doi.org/10.1016/j.jbusres.2020.01.064
https://doi.org/10.1016/j.hrmr.2016.09.008
https://doi.org/10.1080/19416520802211503
https://www.tribunnews.com/nasional/2021/08/23/nadiem-13371-mahasiswa-dari-553-perguruan-tinggi-ikut-program-magang-bersertifikat
https://www.tribunnews.com/nasional/2021/08/23/nadiem-13371-mahasiswa-dari-553-perguruan-tinggi-ikut-program-magang-bersertifikat
https://doi.org/10.1016/B0-12-369398-5/00116-X
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/08/12/the-importance-of-internships-and-the-invaluable-relationships-they-bring/?sh=74afe5807fd1
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/08/12/the-importance-of-internships-and-the-invaluable-relationships-they-bring/?sh=74afe5807fd1
https://www.forbes.com/sites/forbeshumanresourcescouncil/2022/08/12/the-importance-of-internships-and-the-invaluable-relationships-they-bring/?sh=74afe5807fd1
https://statisticsbyjim.com/basics/covariance-vs-correlation/
https://statisticsbyjim.com/basics/covariance-vs-correlation/


 

 

148 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

Ghozali, I., & Kusumadewi, K. A. (2023). Partial Least Squares Konsep, Teknik 

Dan Aplikasi Menggunakan Program SmartPLS 4.0 Untuk Penelitian Empiris 

(1st ed.). Penerbit Yoga Pratama.  

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2021). A Primer on Partial 

Least Squares Structural Equation Modeling. In Sage Publications (Third 

Edit). Sage Publications. https://doi.org/10.1016/j.lrp.2013.01.002  

Hair, J. F., Hult, G. T., Ringle, C. M., Sarstedt, M., Ringle, C. M., & Ray, S. (2021). 

Partial Least Squares Structural Equation Modeling (PLS-SEM) Using R. In 

Handbook of Market Research. https://doi.org/10.1007/978-3-319-57413-

4_15  

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and how 

to report the results of PLS-SEM. European Business Review, 31(1), 2–24. 

https://doi.org/10.1108/EBR-11-2018-0203  

Hair Jr., J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate 

Data Analysis. In Book (Vol. 87, Issue 4). www.cengage.com/highered  

Halfhill, T. R., Nielsen, T. M., & Sundstrom, E. (2008). The ASA framework: A 

field study of group personality composition and group performance in 

military action teams. Small Group Research, 39(5), 616–635. 

https://doi.org/10.1177/1046496408320418  

Hardjanto, A., Novianti, T., Verawati Panjaitan, D., Retno Wahyu Nugraheni, S., 

& Mulatsih, S. (2022). Pandemi COVID-19 dan Pengangguran di Kabupaten 

Tangerang. Jurnal Manajemen Dan Organisasi, 13(4), 313–323. 

https://doi.org/10.29244/jmo.v13i4.40131  

Hartini. (2021). Person Organization Fit (P-O Fit), Quality of Work Life, dan 

Keadilan Organisasi (1st ed.). PT. Nasya Expanding Management (NEM). 

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing 

discriminant validity in variance-based structural equation modeling. Journal 

of the Academy of Marketing Science, 43(1), 115–135. 

https://doi.org/10.1007/s11747-014-0403-8  

Hoover, N. L., Shea, L. J. O., & Carroll, R. G. (1988). The Supervsior-Intern 

Relationship and Effective Interpersonal Communication Skills. Journal of 

Teacher Education. 

Hora, M. T., Wolfgram, M., Chen, Z., Zhang, J., & Fischer, J. J. (2020). A 

Sociocultural Analysis of Internship Supervision: Insights from a Mixed-

Methods Study of Interns at Five Postsecondary Institutions. WCER Working 

Paper No. 2020-8. Wisconsin Center for Education Research. 

https://doi.org/10.1016/j.lrp.2013.01.002
https://doi.org/10.1007/978-3-319-57413-4_15
https://doi.org/10.1007/978-3-319-57413-4_15
https://doi.org/10.1108/EBR-11-2018-0203
http://www.cengage.com/highered
https://doi.org/10.1177/1046496408320418
https://doi.org/10.29244/jmo.v13i4.40131
https://doi.org/10.1007/s11747-014-0403-8


 

 

149 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

http://search.proquest.com.proxy.lib.uwaterloo.ca/reports/sociocultural-

analysis-internship-supervision/docview/2488225617/se-2?accountid=14906  

Hurst, J. L., Good, L. K., & Gardner, P. (2012). Conversion intentions of interns: 

What are the motivating factors? Education and Training, 54(6), 504–522. 

https://doi.org/10.1108/00400911211254280  

Indah Pratiwi, Arie Junus Rorong, J. J. Rares. (2023). Pengaruh Implementasi 

Merdeka Belajar Kampus Merdeka Magang Terhadap Kompetensi Mahasiswa 

Jurusan Ilmu Administrasi Fakultas Ilmu Sosial Dan Politik Universitas Sam 

Ratulangi Indah. Jurnal Administrasi Publik, IX(2), 1–16. 

Istiadi, I. (2022). Internship Program in Company: Cultural Learning Process for 

Students. Journal of Indonesia Tourism and Policy Studies, 7(1). 

https://doi.org/10.7454/jitps.v7i1.281  

Kadir. (2022). Statistika Terapan Konsep, Contoh dan Analisis Data dengan 

Program SPSS/Lisrel dalam Penelitian (4th ed.). RajaGrafindo Persada. 

Karatepe, O. M. (2012). The Effects of Coworker and Perceived Organizational 

Support on Hotel Employee Outcomes: The Moderating Role of Job 

Embeddedness. Journal of Hospitality and Tourism Research, 36(4), 495–516. 

https://doi.org/10.1177/1096348011413592  

Kasih, A. P. (2020). 65 Persen Pelajar/Mahasiswa Lakukan Magang karena Tugas, 

Padahal... Kompas.Com. 

https://edukasi.kompas.com/read/2020/02/19/18590501/65-persen-pelajar-

mahasiswa-lakukan-magang-karena-tugas-padahal  

Kementrian PPN/Bappenas. (2023). Indonesia Emas 2045 Rancangan Akhir 

RPJPN 2025-2045. Kementerian PPN/Bappenas. https://indonesia2045.go.id/  

Kim, T. Y., Lin, X., & Kim, S. P. (2019). Person–Organization Fit and Friendship 

From Coworkers: Effects on Feeling Self-Verified and Employee Outcomes. 

Group and Organization Management, 44(4), 777–806. 

https://doi.org/10.1177/1059601117726632  

Kline, R. B. (2023). Principles and Practice of Structural Equation Modeling. In 

Revista Brasileira de Linguística Aplicada (5th Editio, Vol. 5, Issue 1). The 

Guilford Press. 

https://revistas.ufrj.br/index.php/rce/article/download/1659/1508%0Ahttp://h

ipatiapress.com/hpjournals/index.php/qre/article/view/1348%5Cnhttp://www

.tandfonline.com/doi/abs/10.1080/09500799708666915%5Cnhttps://mckinse

yonsociety.com/downloads/reports/Educa  

Krisna, G. A., & Adnyani, I. G. A. D. (2021). Kepuasan Kerja Memediasi Pengaruh 

Person-Organization Fit Terhadap Komitmen Organisasional Karyawan 

http://search.proquest.com.proxy.lib.uwaterloo.ca/reports/sociocultural-analysis-internship-supervision/docview/2488225617/se-2?accountid=14906
http://search.proquest.com.proxy.lib.uwaterloo.ca/reports/sociocultural-analysis-internship-supervision/docview/2488225617/se-2?accountid=14906
https://doi.org/10.1108/00400911211254280
https://doi.org/10.7454/jitps.v7i1.281
https://doi.org/10.1177/1096348011413592
https://edukasi.kompas.com/read/2020/02/19/18590501/65-persen-pelajar-mahasiswa-lakukan-magang-karena-tugas-padahal
https://edukasi.kompas.com/read/2020/02/19/18590501/65-persen-pelajar-mahasiswa-lakukan-magang-karena-tugas-padahal
https://indonesia2045.go.id/
https://doi.org/10.1177/1059601117726632
https://revistas.ufrj.br/index.php/rce/article/download/1659/1508%0Ahttp:/hipatiapress.com/hpjournals/index.php/qre/article/view/1348%5Cnhttp:/www.tandfonline.com/doi/abs/10.1080/09500799708666915%5Cnhttps:/mckinseyonsociety.com/downloads/reports/Educa
https://revistas.ufrj.br/index.php/rce/article/download/1659/1508%0Ahttp:/hipatiapress.com/hpjournals/index.php/qre/article/view/1348%5Cnhttp:/www.tandfonline.com/doi/abs/10.1080/09500799708666915%5Cnhttps:/mckinseyonsociety.com/downloads/reports/Educa
https://revistas.ufrj.br/index.php/rce/article/download/1659/1508%0Ahttp:/hipatiapress.com/hpjournals/index.php/qre/article/view/1348%5Cnhttp:/www.tandfonline.com/doi/abs/10.1080/09500799708666915%5Cnhttps:/mckinseyonsociety.com/downloads/reports/Educa
https://revistas.ufrj.br/index.php/rce/article/download/1659/1508%0Ahttp:/hipatiapress.com/hpjournals/index.php/qre/article/view/1348%5Cnhttp:/www.tandfonline.com/doi/abs/10.1080/09500799708666915%5Cnhttps:/mckinseyonsociety.com/downloads/reports/Educa


 

 

150 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

Bbpom Denpasar. E-Jurnal Manajemen Universitas Udayana, 10(3), 250. 

https://doi.org/10.24843/ejmunud.2021.v10.i03.p03  

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences 

of individuals’ fit at work - Meta-analysis of PJ, PO, PG, PS fit. Personnel 

Psychology, 58(2), 281–342. 

Lachowicz, M. J., Preacher, K. J., & Kelley, K. (2018). A novel measure of effect 

size for mediation analysis. Psychological Methods, 23(2), 244–261. 

https://doi.org/10.1037/met0000165  

Leslie, B., Anderson, C., Bickham, C., Horman, J., Overly, A., Gentry, C., 

Callahan, C., & King, J. (2021). Generation Z Perceptions of a Positive 

Workplace Environment. Employee Responsibilities and Rights Journal, 

33(3), 171–187. https://doi.org/10.1007/s10672-021-09366-2  

Li, N., Harris, T. B., Boswell, W. R., & Xie, Z. (2011). The role of organizational 

insiders’ developmental feedback and proactive personality on newcomers’ 

performance: An interactionist perspective. Journal of Applied Psychology, 

96(6), 1317–1327. https://doi.org/10.1037/a0024029  

Malhotra, N. K. (2019). Marketing Research: An Applied Orientation (Global Edi). 

Pearson Education Limited. 

Mărginean, A. E. (2021). Gen Z Perceptions and Expectations upon Entering the 

Workforce. European Review Of Applied Sociology, 14(22), 20–30. 

https://doi.org/10.1515/eras-2021-0003  

Mazzetti, G., Guglielmi, D., Chiesa, R., & Mariani, M. G. (2016). Happy employees 

in a resourceful workplace: just a direct relationship?: A study on the 

mediational role of psychological capital. Career Development International, 

21(7), 682–696. https://doi.org/10.1108/CDI-03-2016-0035  

Menguc, B., & Boichuk, J. P. (2012). Customer orientation dissimilarity, sales unit 

identification, and customer-directed extra-role behaviors: Understanding the 

contingency role of coworker support. Journal of Business Research, 65(9), 

1357–1363. https://doi.org/10.1016/j.jbusres.2011.09.023  

Meyer, J. P., & Alien, N. J. (1991). A three-component conceptualization of 

organizational commitment. Human Resource Management Review, 1(1), 61–

89. https://doi.org/10.1016/1053-4822(91)90011-Z  

Miharti, I. (2022). Peranan Pelatihan Dan Pengembangan Dalam Kebijakan SDM 

Bagi Perusahaan. JAMBURA: Jurnal Ilmiah Manajemen Dan Bisnis, 5(1), 36–

43. https://doi.org/10.37479/jimb.v5i1.14232  

Mondy, R. W., & Martocchio, J. J. (2016). Human Resource Management, Global 

Edition. In Pearson Education Limited. Pearson Education Limited. 

https://doi.org/10.24843/ejmunud.2021.v10.i03.p03
https://doi.org/10.1037/met0000165
https://doi.org/10.1007/s10672-021-09366-2
https://doi.org/10.1037/a0024029
https://doi.org/10.1515/eras-2021-0003
https://doi.org/10.1108/CDI-03-2016-0035
https://doi.org/10.1016/j.jbusres.2011.09.023
https://doi.org/10.1016/1053-4822(91)90011-Z
https://doi.org/10.37479/jimb.v5i1.14232


 

 

151 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

http://80.82.78.13/get.php?md5=1e50ce6ce17857b2fc907fce76c60f57&key=

D0JLX65VTU0MIMFO&mirr=1  

Morley, M. J. (2007). Person-organization fit. Journal of Managerial Psychology, 

22(2), 109–117. https://doi.org/10.1108/02683940710726375  

Muhammad, A., & Mustari, I. (2021). Pengaruh Pengalaman Magang dan Minat 

Kerja Terhadap Kesiapan Kerja (Studi pada Mahasiswa Fakultas Ekonomi 

Dan Bisnis Universitas Brawijaya). Jimfeb (Jurnal Ilmiah Mahasiswa FEB), 

1, 1–18. 

Noe, R. A., Hollenbeck, J. R., Gerhart, B., & Wright, P. M. (2017). Fundamentals 

of Human Resource Management Seventh Edition. In McGraw-Hill Education 

(Seventh Ed, Vol. 4, Issue 1). McGraw-Hill Education. 

Novrizaldi. (2021). Kunci Membangun SDM Unggul di Era VUCA. Kemenko 

PMK. https://www.kemenkopmk.go.id/kunci-membangun-sdm-unggul-di-

era-vuca  

Ogbeibu, S., Jabbour, C. J. C., Gaskin, J., Senadjki, A., & Hughes, M. (2021). 

Leveraging STARA competencies and green creativity to boost green 

organisational innovative evidence: A praxis for sustainable development. 

Business Strategy and the Environment, 30(5), 2421–2440. 

https://doi.org/10.1002/bse.2754  

Page, R., & Tickell. (2022). Learning and Development A Practical Introduction 

(Third Edit). Kogan Page Limited. 

Partial Least Squares Structural Equation Modeling (PLS-SEM): A Useful Tool for 

Family Business Researchers, 5 Journal of Family Business Strategy 105 

(2014). https://doi.org/10.1016/J.JFBS.2014.01.002  

Poltimäe, H., Rõigas, K., & Lorenz, A. (2023). The linkages between antecedents, 

processes and outcomes of internship. Education and Training, 65(10), 98–

117. https://doi.org/10.1108/ET-09-2021-0364  

Price, L. R. (2023). Confirmatory factor analysis: foundations and extensions. 

International Encyclopedia of Education: Fourth Edition, 607–618. 

https://doi.org/10.1016/B978-0-12-818630-5.10016-8  

Rachmawati, D. (2019). Gen Z in Job World (Selamat Datang Generasi Z di dunia 

kerja). Proceeding Indonesia Career Center Network Summit IV, 1(1), 21–24. 

https://scholar.google.com/scholar?hl=id&as_sdt=0%2C5&q=Welcoming+G

en+Z+in+Job+World+%28Selamat+Datang+Generasi+Z+di+dunia+kerja%2

9&btnG=#d=gs_qabs&t=1704901187903&u=%23p%3DRmLdknnPTtUJ  

Ringle, C. M., Sarstedt, M., Mitchell, R., & Gudergan, S. P. (2020). Partial least 

squares structural equation modeling in HRM research. International Journal 

http://80.82.78.13/get.php?md5=1e50ce6ce17857b2fc907fce76c60f57&key=D0JLX65VTU0MIMFO&mirr=1
http://80.82.78.13/get.php?md5=1e50ce6ce17857b2fc907fce76c60f57&key=D0JLX65VTU0MIMFO&mirr=1
https://doi.org/10.1108/02683940710726375
https://www.kemenkopmk.go.id/kunci-membangun-sdm-unggul-di-era-vuca
https://www.kemenkopmk.go.id/kunci-membangun-sdm-unggul-di-era-vuca
https://doi.org/10.1002/bse.2754
https://doi.org/10.1016/J.JFBS.2014.01.002
https://doi.org/10.1108/ET-09-2021-0364
https://doi.org/10.1016/B978-0-12-818630-5.10016-8
https://scholar.google.com/scholar?hl=id&as_sdt=0%2C5&q=Welcoming+Gen+Z+in+Job+World+%28Selamat+Datang+Generasi+Z+di+dunia+kerja%29&btnG=#d=gs_qabs&t=1704901187903&u=%23p%3DRmLdknnPTtUJ
https://scholar.google.com/scholar?hl=id&as_sdt=0%2C5&q=Welcoming+Gen+Z+in+Job+World+%28Selamat+Datang+Generasi+Z+di+dunia+kerja%29&btnG=#d=gs_qabs&t=1704901187903&u=%23p%3DRmLdknnPTtUJ
https://scholar.google.com/scholar?hl=id&as_sdt=0%2C5&q=Welcoming+Gen+Z+in+Job+World+%28Selamat+Datang+Generasi+Z+di+dunia+kerja%29&btnG=#d=gs_qabs&t=1704901187903&u=%23p%3DRmLdknnPTtUJ


 

 

152 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

of Human Resource Management, 31(12), 1617–1643. 

https://doi.org/10.1080/09585192.2017.1416655  

Rogers, S. E., Miller, C. D., Flinchbaugh, C., Giddarie, M., & Barker, B. (2021). 

All internships are not created equal: Job design, satisfaction, and vocational 

development in paid and unpaid internships. Human Resource Management 

Review, 31(1), 100723. https://doi.org/10.1016/j.hrmr.2019.100723  

Rose, P. S., Teo, S. T. T., & Connell, J. (2014). Converting interns into regular 

employees: The role of intern-supervisor exchange. Journal of Vocational 

Behavior, 84(2), 153–163. https://doi.org/10.1016/j.jvb.2013.12.005  

Rose, P. S., Teo, S. T. T., Nguyen, D., & Nguyen, N. P. (2021). Intern to employee 

conversion via person–organization fit. Education and Training, 63(5), 793–

807. https://doi.org/10.1108/ET-08-2020-0225  

Sayyida, S. (2023). Structural Equation Modeling (Sem) Dengan Smartpls Dalam 

Menyelesaiakan Permasalahan Di Bidang Ekonomi. Journal MISSY 

(Management and Business Strategy), 4(1), 6–13. 

https://doi.org/10.24929/missy.v4i1.2610  

Schmidt, G. B., Philip, J., Van Dellen, S. A., & Islam, S. (2023). Gig worker 

organizing: toward an adapted Attraction-Selection-Attrition framework. 

Journal of Managerial Psychology, 38(1), 47–59. 

https://doi.org/10.1108/JMP-09-2021-0531  

Sekaran, U., & Bougie, R. (2017). Metode Penelitian untuk Bisnis, Edisi 6 (D. 

Halim, Ed.; 6th ed.). Penerbit Salemba Empat. 

Settoon, R. P., & Mossholder, K. W. (2002). Relationship quality and relationship 

context as antecedents of person- and task-focused interpersonal citizenship 

behavior. Journal of Applied Psychology, 87(2), 255–267. 

https://doi.org/10.1037/0021-9010.87.2.255  

Song, Z., & Chathoth, P. K. (2011). Intern newcomers’ global self-esteem, overall 

job satisfaction, and choice intention: Person-organization fit as a mediator. 

International Journal of Hospitality Management, 30(1), 119–128. 

https://doi.org/10.1016/j.ijhm.2010.03.003  

Spector, P. (1997). Job Satisfaction: Application, Assessment, Causes, and 

Consequences. https://doi.org/10.4135/9781452231549  

Sugiyono. (2023). Metode Penelitian Kuantitatif, Kualitatif, dan R&D (1st ed.). 

ALFABETA, cv. 

Sylva, H., Mol, S. T., Den Hartog, D. N., & Dorenbosch, L. (2019). Person-job fit 

and proactive career behaviour: A dynamic approach. European Journal of 

https://doi.org/10.1080/09585192.2017.1416655
https://doi.org/10.1016/j.hrmr.2019.100723
https://doi.org/10.1016/j.jvb.2013.12.005
https://doi.org/10.1108/ET-08-2020-0225
https://doi.org/10.24929/missy.v4i1.2610
https://doi.org/10.1108/JMP-09-2021-0531
https://doi.org/10.1037/0021-9010.87.2.255
https://doi.org/10.1016/j.ijhm.2010.03.003
https://doi.org/10.4135/9781452231549


 

 

153 
Analisa Pengaruh Internship …, Alvin Karmel Kojongian, Universitas Multimedia Nusantara 

 

Work and Organizational Psychology, 28(5), 631–645. 

https://doi.org/10.1080/1359432X.2019.1580309  

Unsoed, T. I. (2021). Program MBKM. Industri.Ft.Unsoed.Ac.Id. 

https://industri.ft.unsoed.ac.id/index.php/program-mbkm/  

Van Vianen, A. E. M., Shen, C. T., & Chuang, A. (2011). Person–organization and 

person–supervisor fits: Employee commitments in a Chinese context. Journal 

of Marriage and Family, 60(1), 5–22. https://doi.org/10.1002/job  

Vaske, J. J., Beaman, J., & Sponarski, C. C. (2017). Rethinking Internal 

Consistency in Cronbach’s Alpha. Leisure Sciences, 39(2), 163–173. 

https://doi.org/10.1080/01490400.2015.1127189  

Viska. (2022). Peran Penting Generasi Muda untuk Menyambut Indonesia Emas 

2045. Kementrian Komunikasi Dan Informatika. 

https://www.kominfo.go.id/content/detail/46601/peran-penting-generasi-

muda-untuk-menyambut-indonesia-emas-2045/0/berita  

Windika, N., Zulfikarijah, F., & Nurhasanah, S. (2022). Peran Internship 

Participant dalam Meningkatkan Perencanaan dan Pengembangan Karir 

Mahasiswa (Vol. 3, Issue 3). 

Zehr, S. M., & Korte, R. (2020). Student internship experiences: learning about the 

workplace. Education and Training, 62(3), 311–324. 

https://doi.org/10.1108/ET-11-2018-0236  

Zhang, Z., Wang, M., & Shi, J. (2012). Leader-follower congruence in proactive 

personality and work outcomes: The mediating role of leader-member 

exchange. Academy of Management Journal, 55(1), 111–130. 

https://doi.org/10.5465/amj.2009.0865  

  

 

 

 

 

  

https://doi.org/10.1080/1359432X.2019.1580309
https://industri.ft.unsoed.ac.id/index.php/program-mbkm/
https://doi.org/10.1002/job
https://doi.org/10.1080/01490400.2015.1127189
https://www.kominfo.go.id/content/detail/46601/peran-penting-generasi-muda-untuk-menyambut-indonesia-emas-2045/0/berita
https://www.kominfo.go.id/content/detail/46601/peran-penting-generasi-muda-untuk-menyambut-indonesia-emas-2045/0/berita
https://doi.org/10.1108/ET-11-2018-0236
https://doi.org/10.5465/amj.2009.0865

