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PENGARUH PANDEMIC JOB STRESS, KNOWLEDGE
SHARING, DAN TRANSFORMATIONAL LEADERSHIP
TERHADAP INNOVATIVE WORK BEHAVIOR KARYAWAN

INDUSTRI STARTUP DI JAKARTA

Achmad Syahroni

ABSTRAK

Penelitian ini akan mengeksplorasi hubungan antara Pandemic Job Stress, Knowledge Sharing, dan
Transformational Leadership dengan Innovative Work Behavior pada karyawan industri startup di
Jakarta. Dengan menggunakan data survei dari karyawan startup di Jakarta, penelitian ini
menganalisis hubungan antara variabel-variabel tersebut dan menguji berbagai hubungan, termasuk
pengaruh langsung dan efek moderasi serta mediasi. Hasil analisis menunjukkan bahwa Pandemic
Job Stress, Knowledge Sharing, dan Transformational Leadership memiliki pengaruh yang
signifikan terhadap Innovative Work Behavior. Selain itu, ditemukan bahwa Knowledge Sharing
dapat memoderasi hubungan antara Pandemic Job Stress dan Innovative Work Behavior, sementara
Knowledge Sharing juga berperan sebagai mediator antara Transformational Leadership dan
Innovative Work Behavior. Implikasi hasil penelitian ini adalah pentingnya manajemen stres,
pengembangan budaya berbagi pengetahuan, dan kepemimpinan transformasional dalam

meningkatkan perilaku kerja inovatif karyawan industri startup di Jakarta.

Kata kunci: Sumber Daya Manusia, Pandemic, Job Stress, Pandemic Job Stress,
Knowledge Sharing, Tranformational Leadership, Innnovative Work Behavior
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THE INFLUENCE OF PANDEMIC JOB STRESS, KNOWLEDGE
SHARING, AND TRANSFORMATIONAL LEADERSHIP ON
INNOVATIVE WORK BEHAVIOR OF EMPLOYEES IN

STARTUP INDUSTRY IN JAKARTA

Achmad Syahroni

ABSTRACT (English)

This research abstract explores the relationship between Pandemic Job Stress, Knowledge Sharing,
and Transformational Leadership with Innovative Work Behavior among employees in the startup
industry in Jakarta. Using survey data from startup employees in Jakarta, this study analyzes the
relationships between these variables and tests various relationships, including direct effects,
moderation, and mediation effects. The analysis results show that Pandemic Job Stress, Knowledge
Sharing, and Transformational Leadership have a significant influence on Innovative Work
Behavior. Additionally, it was found that Knowledge Sharing can moderate the relationship between
Pandemic Job Stress and Innovative Work Behavior, while Knowledge Sharing also acts as a
mediator between Transformational Leadership and Innovative Work Behavior. The implications of
these research findings emphasize the importance of stress management, developing a knowledge-
sharing culture, and transformational leadership in enhancing the innovative work behavior of
employees in the startup industry in Jakarta.

Keywords: Human Resources, Pandemic, Job Stress, Pandemic Job Stress, Knowledge
Sharing, Transformational Leadership, Innovative Work Behavior
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