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GROWTH TERHADAP JOB SATISFACTION DENGAN WORK 

ATMOSPHERE SEBAGAI VARIABEL MEDIASI DI CV  

KARYA SINAR TERANG  

Keiko Budiman 

ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh Supervisor 
Cooperation dan Career Growth terhadap Job Satisfaction dengan Work 
Atmosphere sebagai variabel mediasi pada karyawan CV Karya Sinar 
Terang, sebuah perusahaan manufaktur komponen otomotif di Purbalingga, 
Jawa Tengah. Latar belakang penelitian ini didasari oleh tantangan 
perusahaan dalam menyeimbangkan modernisasi teknologi dengan 
kesejahteraan karyawan di tengah transisi menuju Industri 5.0. Penelitian 
menggunakan pendekatan kuantitatif dengan metode Partial Least Squares 
Structural Equation Modeling (PLS-SEM) dan data primer dari kuesioner 
yang diisi oleh karyawan tetap di divisi bending, pengelasan, penyetelan, 
dan finishing. Hasil penelitian menunjukkan bahwa Supervisor Cooperation 
berpengaruh signifikan terhadap Work Atmosphere, Career Growth 
berpengaruh signifikan terhadap Work Atmosphere, Work Atmosphere 
memediasi pengaruh Supervisor Cooperation terhadap Job Satisfaction, 
Work Atmosphere memediasi pengaruh Career Growth terhadap Job 
Satisfaction, dan Work Atmosphere berpengaruh signifikan terhadap Job 
Satisfaction. Temuan ini sejalan dengan Maslow Theory, menegaskan 
pentingnya dukungan atasan dan peluang karir dalam meningkatkan 
kepuasan kerja melalui suasana kerja yang kondusif. Penelitian ini 
merekomendasikan perusahaan untuk meningkatkan komunikasi atasan, 
menyediakan pelatihan sederhana, dan memperbaiki fasilitas fisik untuk 
mendukung kepuasan karyawan. 
 

Kata kunci: Supervisor Cooperation, Career Growth, Work Atmosphere, 
Job Satisfaction, Industri 5.0 
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THE INFLUENCE OF SUPERVISOR COOPERATION AND 

CAREER GROWTH ON JOB SATISFACTION WITH WORK 

ATMOSPHERE AS A MEDIATING VARIABLE AT CV KARYA 

SINAR TERANG 

 

Keiko Budiman 

 

ABSTRACT (English) 

 

This study aims to analyze the influence of Supervisor Cooperation and 
Career Growth on Job Satisfaction with Work Atmosphere as a mediating 
variable among employees of CV Karya Sinar Terang, an automotive 
component manufacturing company in Purbalingga, Central Java. The 
research is motivated by the company’s challenge in balancing 
technological modernization with employee well-being during the transition 
to Industry 5.0. A quantitative approach using Partial Least Squares 
Structural Equation Modeling (PLS-SEM) was employed, with primary data 
collected from questionnaires completed by permanent employees in the 
bending, welding, tuning, and finishing divisions. The findings indicate that 
Supervisor Cooperation significantly affects Work Atmosphere, Career 
Growth significantly affects Work Atmosphere, Work Atmosphere mediates 
the effect of Supervisor Cooperation on Job Satisfaction, Work Atmosphere 
mediates the effect of Career Growth on Job Satisfaction, and Work 
Atmosphere significantly affects Job Satisfaction. These findings align with 
Maslow Theory, emphasizing the importance of supportive supervision and 
career opportunities in enhancing job satisfaction through a conducive work 
atmosphere. The study recommends that the company improve supervisor 
communication, provide simple training programs, and enhance physical 
facilities to support employee satisfaction. 
 
 
Keywords: Supervisor Cooperation, Career Growth, Work Atmosphere, Job 
Satisfaction, Industry 5.0 
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