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PERAN TALENT ACQUISITION INTERN DALAM KEGIATAN 

MAGANG PADA PT. MATAHARI PUTRA PRIMA 

 (Kristiana Andrea Calista) 

ABSTRAK 

 

Pelaksanaan praktik kerja magang dilakukan pada PT. Matahari Putra Prima 

selama empat bulan dimulai dari bulan Februari sampai Juni 2025. PT. 

Matahari Putra Prima merupakan perusahaan industri retail yang didirikan 

pada tahun 1986 dengan konsep multi format modern. Dalam perusahaan, 

penulis melaksanakan kerja magang sebagai Talent Acquisition Intern pada 

divisi Human Capital. Penulis memilih PT. Matahari Putra Prima sebagai 

tempat pelaksanaan praktik magang untuk mengetahui bagaimana cara HRD 

bekerja pada perusahaan MPPA yaitu perusahaan retail yang sudah berdiri 

cukup lama namun mampu untuk mendapatkan karyawan yang mau 

memberikan dedikasinya serta membuat perusahaan bertahan meskipun 

memiliki banyak kompetitor. Tugas yang dilakukan selama magang yaitu 

melakukan interview, screening CV, membuat job posting, membuat desain 

poster lowongan pekerjaan, menjadwalkan Zoom interview user, membuat 

link dan menyusun hasil psikotes, membuat daftar data peserta magang, serta 

menawarkan lowongan pekerjaan. Namun selama pelaksanaan magang 

terdapat kendala yang ditemukan seperti sulitnya menghubungi kandidat serta 

kurangnya pelatihan magang, fasilitas rekrutmen, dan penyediaan job portal 

yang terbatas. Oleh karena itu, solusi untuk PT. Matahari Putra Prima adalah 

perusahaan dapat menyediakan fasilitas job portal untuk pencarian kandidat 

magang dan memperbaiki perangkat rekrutmen sehingga dapat mendukung 

kelancaran kinerja.  

 

Kata kunci: Retail, Rekrutmen, Magang 
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THE ROLE OF INTERNAL TALENT ACQUISITION IN 

INTERNSHIP ACTIVITIES AT PT. MATAHARI PUTRA 

PRIMA 

(Kristiana Andrea Calista) 

 

ABSTRACT (English) 

 

The internship was conducted at PT Matahari Putra Prima for four months 

starting from February to June 2025. PT. Matahari Putra Prima is a retail 

industry company established in 1986 with a modern multi-format concept. 

In the company, the author carried out an internship as a Talent Acquisition 

Intern in the Human Capital division. The author chose PT. Matahari Putra 

Prima as a place to carry out internship practices to find out how HRD works 

at MPPA, a retail company that has been established for a long time but is 

able to get employees who are willing to give their dedication and make the 

company survive despite having many competitors. The tasks carried out 

during the internship were conducting interviews, screening CV, creating job 

postings, creating job vacancy poster designs, scheduling Zoom interview 

users, creating links and compiling psychological test results, listing intern 

data, and offering job vacancies. However, during the implementation of the 

internship, there were obstacles found such as the difficulty of contacting 

candidates and the lack of internship training, recruitment facilities, and 

limited job portal provision. Therefore, the solution for PT Matahari Putra 

Prima is that the company can provide job portal facilities for searching 

internship candidates and improve recruitment tools so that they can support 

the work performance. 

 

Keywords: Retail, Recruitment, Internship 
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