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RANCANG BANGUN PENAMBAHAN FITUR HUMAN RESOURCE
INFORMATION SYSTEM (HRIS) DI PT GANDA VISI JAYATAMA

Kevin Ken

ABSTRAK

Perkembangan teknologi informasi telah mengubah paradigma pengeloaan sumber
daya manusia diberbagai perusahaan. Human Resource Information System (HRIS)
merupakan salah satu implementasi yang dapat diterapkan untuk keefektifan
dalam memenejemen kebutuhan sumber daya perusahaan dan karyawan dalam
melakukan absensi, pengajuan cuti, hingga pendataan setiap karyawan. Dalam
pengembangan sistem HRIS ada fitur-fitur utama yang dikembangkan diantarnya
modul Reimbursement, Event, dan Clock In. Pengembangan ini akan menggunakan
beberapa framework diantara lain Express.JS dalam membangun RESTful
API. Dengan memanfaatkan teknologi Object-Relational Mapping atau ORM,
salah satunya adalah Sequelize dan untuk pengelolaan dan penyimpanan data
akan digunakan PostgreSQL. Pengembangan HRIS sudah memasuki ketahap
development yang nantinya akan dilakukan testing pada tahap staging dan jika
sudah melewati kedua tahap tersebut barulah akan masuk kedalam tahap production.

Kata kunci: Human Resource Information System, ExpressJS, Sequelize,
PostgreSQL.
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DESIGN AND IMPLEMENTATION OF NEW FEATURES FOR THE
HUMAN RESOURCE INFORMATION SYSTEM (HRIS) AT PT GANDA VISI

JAYATAMA

Kevin Ken

ABSTRACT

The advancement of information technology has transformed the paradigm of
human resource management across various companies. A Human Resource
Information System (HRIS) is one implementation that can be applied to effectively
manage the resource needs of a company and its employees for tasks such as
tracking attendance, submitting leave requests, and maintaining employee data.
In the development of this HRIS, the main features being developed include the
Reimbursement, Event, and Clock-In modules. This development will use several
frameworks, including Express.js to build a RESTful API, and it will leverage
Object-Relational Mapping (ORM) technology, specifically Sequelize. For data
management and storage, PostgreSQL will be used. The HRIS development is
currently in the development phase, which will then be tested in the staging phase.
Only after passing both of these stages will it proceed to the production phase.

Keywords: Human Resource Information System, ExpressJS, Sequelize,
PostgreSQL.
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