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UNIT KOMPAS GRAMEDIA: PT FORTUNA MANDIRI 

BERDIKARI  

Benedictus Arya Pradipta 

ABSTRAK 

 

Laporan ini disusun berdasarkan kegiatan magang yang dilaksanakan di 

Kompas Gramedia, tepatnya pada Corporate Human Resources (CHR) 

Department, divisi Human Resource Information System (HRIS). Pemilihan 

posisi intern sebagai Software Engineer didorong oleh keinginan untuk 

memperdalam keterampilan teknis di bidang sistem informasi serta 

mempelajari penerapan teknologi dalam skala korporat. Fokus kegiatan 

magang adalah melakukan konfigurasi dan kustomisasi modul Enterprise 

Resource Planning (ERP) Odoo yang digunakan untuk mendukung sistem 

kepegawaian di PT Fortuna Mandiri Berdikari. Sebelumnya, perusahaan ini 

masih menggunakan Microsoft Excel untuk mengelola administrasi dan 

proses pembayaran gaji karyawan, yang berpotensi menimbulkan kesalahan 

data dan keterlambatan. Modul yang disesuaikan meliputi HR Master Data, 

HR Self Service, Employee, dan Payroll sesuai dengan ketentuan internal 

perusahaan. Selama pelaksanaan, ditemukan kendala saat menjalankan 

proses penggajian, sistem tidak dapat memproses data dalam jumlah besar 

secara bersamaan. Permasalahan ini diatasi dengan menerapkan batch 

processing, yaitu membagi proses menjadi beberapa tahap supaya sistem 

dapat berjalan stabil. Kegiatan magang ini memberikan pengalaman teknis 

yang relevan dengan dunia kerja dan memperluas pemahaman mengenai 

penerapan sistem ERP. 

 

Kata kunci: ERP Odoo, konfigurasi, kostumisasi, modul ERP, sistem 

kepegawaian 
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Configuration and Customization of Enterprise Resource Planning 

(ERP) Modules in the Business Group Unit of Kompas Gramedia: 

PT Fortuna Mandiri Berdikari 

Benedictus Arya Pradipta  

ABSTRACT (English) 

 

This report is based on an internship conducted at Kompas Gramedia, 

specifically within the Corporate Human Resources (CHR) Department, 

under the Human Resource Information System (HRIS) division. The decision 

to take the Software Engineer intern position was driven by a desire to deepen 

technical skills in information systems and to learn about technology 

implementation at the corporate level. The internship focused on configuring 

and customizing modules in the Enterprise Resource Planning (ERP) system 

Odoo to support the HR system at PT Fortuna Mandiri Berdikari. Previously, 

the company relied on Microsoft Excel for managing administrative tasks and 

payroll processes, which posed risks of data inaccuracies and processing 

delays. The configured modules included HR Master Data, HR Self Service, 

Employee, and Payroll, all aligned with the company's internal policies. 

During the implementation, a challenge arose in the payroll process when 

the system was unable to handle large volumes of data simultaneously. This 

issue was resolved by applying batch processing, which divided the operation 

into several stages to ensure system stability. This internship provided 

relevant technical experience and broadened the understanding of ERP 

system implementation in a professional work environment. 

 

Keywords: ERP Odoo, configuration, customization, ERP modules, HR 

system 
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