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ABSTRAKSI 

 Penelitian ini menggunakan satu variabel independen yaitu, Training 

‘HTHCC’ (X) dan juga menggunakan satu variabel dependen yaitu, Employee 

Performance (Y). Penelitian ini bertujuan untuk mengukur seberapa besar pengaruh 

dampak training ‘HTHCC’ terhadap employee performance pada PT ABCD. 

 Penelitian ini dilakukan pada PT ABCD yang berlokasi di BSD City-

Tangerang Selatan. Penelitian ini dilakukan dengan menggunakan data primer yang 

diperoleh dari melalukan in-depth interview, observasi langsung, dan menyebarkan 

kuesioner kepada responden yang merupakan karayawan tetap PT ABCD, selain 

menggunakan data primer, peneliti juga menggunakan data sekunder yang 

diperoleh dari penelitian terdahulu, jurnal penelitian, dan berbagai buku yang 

mendukung teori-teori yang memperkuat hasil penelitian ini. 

 Penelitian ini mengunakan data kuantitatif dengan cara membagikan/ 

menyebarkan kuesioner kepada 40 responden. Data yang diperoleh dianalisa 

menggunakan SPSS versi 20. Dari hasil penelitian menunjukan adanya hubungan 

positif antara training ‘HTHCC’ terhadap employee performance dengan hasil uji 

regresi Y = 1.152 + 0.098X + 0.564, uji koefisien determinasi R2 = 0.403 (40.3%), 

dan uji signifkan parameter individual (uji t) dengan one tail memperoleh hasil thitung 

(5.230) > ttabel (1.6860), sehingga mendapatkan kesimpulan H0 ditolak dan HA 

diterima. 

Kata kunci: Training, Employee Performance 
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ABSTRACT 

 This study uses an independent variable, it is Training 'HTHCC' (X), and 

also uses a dependent variable, it is Employee Performance (Y). This study aims to 

measure how much influence the impact of training 'HTHCC' on employee 

performance at ABCD Corp. 

 This research was conducted at ABCD Corp. is located in BSD City-South 

Tangerang. The research was conducted using primary data obtained from pull 

through in-depth interviews, direct observation, and distributing questionnaires to 

the respondents which is fixed employees at ABCD Corp., besides uses primary 

data, researcher also used secondary data obtained from previous research, 

research journals, and various books that support the theories that reinforce the 

results of this study. 

 This research uses quantitative data by distributing questionnaires to 40 

respondents. The data obtained were analyzed using SPSS version 20. The results 

of the study showed a positive association between training 'HTHCC' on employee 

performance with the results of the regression test Y = 1152 + 0.098X + 0564, test 

determination coefficient R2 = 0.403 (40.3%), and significant individual parameter 

test (t test) with one tail obtain results tcount (5.230)> ttable (1.6860), so the conclusion 

is H0 rejected and HA is accepted. 

Keywords: Training, Employee Performance 
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