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PENGARUH KNOWLEDGE SHARING DAN PERSON- ORGANIZATION
FIT PADA HUBUNGAN ANTARA TRANSFORMATIONAL LEADERSHIP
TERHADAP INNOVATIVE WORK BEHAVIOR KARYAWAN GENERASI Z

DI WILAYAH DKI JAKARTA

Ananda Irsyad Hanif

ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh kepemimpinan transformasional
terhadap perilaku kerja inovatif (Innovative Work Behavior) karyawan Generasi Z
di wilayah DKI Jakarta, serta menguji peran Knowledge Sharing dan
Person—Organization Fit sebagai variabel mediasi. Generasi Z, sebagai generasi
digital native yang kini mulai mendominasi dunia kerja, dituntut untuk terus
berinovasi dan beradaptasi dalam lingkungan kerja yang dinamis. Kepemimpinan
transformasional dipandang mampu mendorong munculnya perilaku kerja inovatif
melalui penciptaan visi yang inspiratif, pemberdayaan, serta dorongan terhadap
kreativitas. Penelitian ini menggunakan pendekatan kuantitatif dengan metode
survei, di mana data dikumpulkan melalui kuesioner online terhadap 248
responden yang merupakan karyawan Generasi Z di berbagai sektor di wilayah
DKI Jakarta. Analisis data dilakukan dengan metode Partial Least Squares
Structural Equation Modeling (PLS-SEM) untuk menguji hubungan antar
variabel. Hasil penelitian menunjukkan bahwa kepemimpinan transformasional
berpengaruh positif dan signifikan terhadap perilaku kerja inovatif. Selain itu,
Knowledge Sharing dan Person—Organization Fit terbukti memediasi hubungan
tersebut secara parsial. Temuan ini menunjukkan bahwa kepemimpinan yang
transformatif tidak hanya mendorong inovasi secara langsung, tetapi juga melalui
penciptaan budaya berbagi pengetahuan dan kesesuaian nilai antara individu dan
organisasi.

Kata kunci: Kepemimpinan Transformasional, Knowledge Sharing,
Person—Organization Fit, Innovative Work Behavior, Generasi Z
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THE INFLUENCE OF KNOWLEDGE SHARING AND
PERSON-ORGANIZATION FIT ON THE RELATIONSHIP BETWEEN
TRANSFORMATIONAL LEADERSHIP AND INNOVATIVE WORK

BEHAVIOR OF GENERATION Z EMPLOYEES IN DKI JAKARTA

Ananda Irsyad Hanif

ABSTRACT

This study aims to examine the influence of Transformational Leadership on
Innovative Work Behavior among Generation Z employees in the DKI Jakarta
area, with knowledge sharing and Person—Organization Fit as mediating
variables. As digital natives, Generation Z employees are expected to
continuously innovate and adapt in a rapidly changing work environment.
Transformational leadership is considered capable of fostering innovative work
behavior by creating an inspiring vision, empowering employees, and
encouraging creativity. A quantitative approach was employed using a survey
method. Data were collected through an online questionnaire distributed to 248
respondents who are Generation Z employees working across various sectors in
DKI Jakarta. The data were analyzed using Partial Least Squares Structural
Equation Modeling (PLS-SEM) to test the relationships between variables. The
results indicate that transformational leadership has a positive and significant
effect on Innovative Work Behavior. Furthermore, Knowledge Sharing and
Person—Organization Fit were found to partially mediate this relationship. These
findings suggest that Transformational Leadership promotes innovation not only
directly but also through the cultivation of a Knowledge-Sharing culture and
alignment between individual and organizational values.

Keywords: Transformational Leadership, Knowledge Sharing,

Person—Organization Fit, Innovative Work Behavior, Generation Z
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