DAFTAR PUSTAKA

Buku

Cameron, K. S., & Quinn, R. E. (2011). Diagnosing and changing organizational
culture: Based on the competing values framework (3rd ed.). Jossey-Bass.

Dessler, G. (2020). Fundamentals of human resource management (5" ed., Global
ed.). Pearson Education Limited.

Kavanagh, M. J., & Johnson, R. D. (2022). Human Resource Information Systems:
Basics, Applications, and Future Directions (5th ed.). SAGE Publications.

Noe, R. A., Hollenbeck, J. R., Gerhart, B., & Wright, P. M. (2022). Fundamentals
of Human Resource Management (9th ed.). McGraw-Hill Education.

Jurnal

Alvesson, M. (2012). Understanding organizational culture. Journal of
Organizational Culture, Communications and Conflict, 16(1), 1-10.

Hendrickson, A. R. (2003). Human resource information systems: Backbone
technology of contemporary human resources. Journal of Labor Research,
24(3), 381-394.

Kassim, N. A., & Ali, R. (2011). Human resource information system (HRIS) usage
and human resource roles: A case study. International Journal of

Multidisciplinary Sciences and Engineering, 2(2), 29-35.

Website
OT Group. (2018, Agustus 6). Aksi Korporasi dalam Rangka 70 Tahun OT GROUP
Melalui Program “FORMULA UNTUK INDONESIA”. OT Group.

https://www.ot.id/berita-kegiatan/aksi-korporasi-dalam-rangka-70-tahun-

ot-group-melalui-program-formula-untuk-indonesia-1

OT Group. (n.d.). Tentang OT. OT Group. https://www.ot.id/

24

Peran HR Intern..., Alfie Fertiyanti, Universitas Multimedia Nusantara


https://www.ot.id/berita-kegiatan/aksi-korporasi-dalam-rangka-70-tahun-ot-group-melalui-program-formula-untuk-indonesia-1
https://www.ot.id/berita-kegiatan/aksi-korporasi-dalam-rangka-70-tahun-ot-group-melalui-program-formula-untuk-indonesia-1
https://www.ot.id/

