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RANCANG BANGUN APLIKASI REKRUTMEN KARYAWAN
BERBASIS WEBSITE PADA PT WINNICODE GARUDA
TEKNOLOGI

Julius Evan Sidarto

ABSTRAK

Kegiatan magang ini dilaksanakan di PT. Winnicode Garuda Teknologi dengan tujuan
memperoleh pengalaman langsung dalam pengembangan sistem informasi berbasis
website, khususnya pada bidang rekrutmen karyawan. Pemilihan perusahaan ini
didasarkan pada kesesuaian dengan bidang studi Teknik Informatika serta kesempatan
untuk terlibat langsung dalam pengembangan aplikasi berbasis website. Selama
pelaksanaan magang, dilakukan perancangan dan pembangunan website rekrutmen
karyawan yang mendukung empat peran pengguna, yaitu pelamar, admin, supervisor, dan
manager. Setiap peran memiliki hak akses dan fitur yang berbeda, seperti pelamar yang
dapat melamar pekerjaan, admin yang mengelola data rekrutmen dan lowongan,
supervisor yang memantau proses rekrutmen, serta manager yang melakukan evaluasi
dan pengambilan keputusan akhir. Dalam proses pengembangan, terdapat beberapa
kendala yang dihadapi, antara lain kurang optimalnya komunikasi dengan supervisor,
tidak adanya pertemuan rutin secara daring, serta penggunaan framework Codelgniter
yang belum pernah dipelajari sebelumnya. Kendala tersebut diatasi melalui pembelajaran
mandiri menggunakan dokumentasi dan referensi daring, pengelolaan progres kerja
secara mandiri, serta penerapan metode trial and error. Kegiatan magang ini memberikan
pemahaman yang lebih mendalam mengenai alur sistem rekrutmen, penerapan konsep
Model-View-Controller (MVC), pengelolaan database, serta peningkatan kemampuan
problem-solving dan kesiapan menghadapi dunia kerja di bidang pengembangan sistem
rekrutmen karyawan.

Kata kunci: Rekrutmen Karyawan, Codelgniter, Model-View-Controller(MVC),
Manajemen Rekrutmen



DESIGN AND DEVELOPMENT OF A WEB-BASED EMPLOYEE
RECRUITMENT APPLICATION AT PT WINNICODE GARUDA
TEKNOLOGI

Julius Evan Sidarto

ABSTRACT

This internship was conducted at PT. Winnicode Garuda Teknologi with the aim of
gaining hands-on experience in the development of web-based information systems,
particularly in the field of employee recruitment. The selection of this company was based
on its relevance to the field of Informatics Engineering as well as the opportunity to be
directly involved in the development of a web-based application. During the internship,
the design and development of an employee recruitment website were carried out,
supporting four user roles: applicants, administrators, supervisors, and managers. Each
role is provided with different access rights and features, such as applicants being able
to apply for job vacancies, administrators managing recruitment data and job postings,
supervisors monitoring the recruitment process, and managers evaluating candidates and
making final decisions. During the development process, several challenges were
encountered, including suboptimal communication with supervisors, the absence of
regular online meetings, and the use of the Codelgniter framework, which had not been
previously studied. These challenges were addressed through independent learning using
official documentation and online references, self-managed progress tracking, and the
application of a trial-and-error approach. This internship provided a deeper
understanding of recruitment system workflows, the implementation of the Model-View-
Controller (MVC) concept, database management, as well as enhanced problem-solving
skills and readiness to face the professional working environment in the field of employee
recruitment system development.

Keywords: Employee Recruitment, Codelgniter, Model-View-Controller (MVC),

Recruitment Management
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