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PENGEMBANGAN SISTEM ENTERPRISE RESOURCE
PLANNING (ERP) MODUL PAYROLL, HR SELF SERVICE,
DAN EMPLOYEE ODOO PADA PT FORTUNA MANDIRI

BERDIKARI

Benedictus Arya Pradipta

ABSTRAK

Program magang ini dilaksanakan di PT Gramedia Asri Media dengan fokus pada
unit usaha baru, yaitu PT Fortuna Mandiri Berdikari (FMB), yang bergerak di
bidang jasa outsourcing. Pemilihan perusahaan didasarkan pada relevansi bidang
usaha dengan kompetensi yang dikembangkan, khususnya pada pengelolaan
sumber daya manusia berbasis sistem informasi. Selama pelaksanaan program,
ditemukan beberapa kendala utama, antara lain sistem presensi karyawan yang
sebelumnya belum terintegrasi, sehingga diterapkan solusi berupa penggunaan
presensi berbasis mobile untuk meningkatkan efisiensi pencatatan kehadiran.
Kendala lain berkaitan dengan ketidaksesuaian data karyawan, terutama pada data
BPJS dan tanggal lahir, yang berdampak pada proses penggajian dan konfigurasi
akun presensi. Permasalahan ini diselesaikan melalui proses validasi data untuk
memastikan keakuratan informasi kepegawaian. Selain itu, terdapat perbedaan hasil
perhitungan gaji dalam sistem, yang diatasi dengan perbaikan serta penyesuaian
aturan penggajian sesuai kebutuhan operasional perusahaan. Melalui magang ini,
diperoleh pemahaman mengenai penerapan sistem HR terintegrasi serta pentingnya
ketelitian dalam pengelolaan data dan perhitungan penggajian.

Kata kunci: ERP, Odoo, Sumber daya manusia
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DEVELOPMENT OF AN ENTERPRISE RESOURCE
PLANNING (ERP) SYSTEM FOR PAYROLL, HR SELF-
SERVICE, AND EMPLOYEE MODULES USING ODOO AT PT

FORTUNA MANDIRI BERDIKARI

Benedictus Arya Pradipta

ABSTRACT

. This internship program was conducted at PT Gramedia Asri Media with a focus
on its newly established business unit, PT Fortuna Mandiri Berdikari (FMB), which
operates in the outsourcing services sector. The company was selected based on the
relevance of its business activities to the competencies being developed,
particularly in the area of human resource management supported by information
systems. During the program, several main challenges were identified, including
the employee attendance system, which had not yet been fully integrated. To
address this issue, a mobile-based attendance system was implemented to improve
the efficiency of attendance recording. Another challenge involved inconsistencies
in employee data, particularly related to BPJS records and dates of birth, which
affected payroll processing and attendance account configuration. This issue was
resolved through data validation to ensure the accuracy of employee records. In
addition, discrepancies were found in payroll calculations within the system, which
were addressed by revising and adjusting payroll rules in accordance with the
company’s operational requirements. Through this internship, an understanding
was gained of the application of an integrated HR system and the importance of
accuracy in data management and payroll processing.

Keywords: ERP, Odoo, Human Resources
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