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IMPLEMENTASI FITUR DIGITALISASI PADA PLATFORM HRIS
(HUMAN RESOURCE INFORMATION SYSTEM) BERBASIS WEB DI PT
KOMPAS GRAMEDIA

Christopher Andrew Rahardjo

ABSTRAK

Kegiatan magang dilaksanakan di Departemen Human Resource Information
System (HRIS) PT. Kompas Gramedia dengan fokus pada pengembangan fitur
digitalisasi administrasi kepegawaian berbasis web. Tujuan utama magang adalah
mengimplementasikan dan mengintegrasikan fitur e-letter untuk mengotomatisasi
proses pembuatan surat kepegawaian yang sebelumnya dilakukan secara manual.
Pengembangan sistem menggunakan framework Codelgniter 3 dengan PHP versi
5, basis data SQL Server, serta integrasi data melalui API Odoo.

Pelaksanaan magang berlangsung selama kurang lebih empat bulan dengan total
+640 jam kerja dan dibagi ke dalam tiga fase, yaitu pengembangan modul e-letter
Kontrak Karyawan, modul Surat Keterangan, serta integrasi kedua modul dalam
satu sistem terpusat. Setiap fase diakhiri dengan evaluasi bersama pengguna untuk
memastikan kesesuaian fungsionalitas dan format dokumen.

Hasil implementasi menunjukkan peningkatan efisiensi, konsistensi, dan akurasi
dalam proses administrasi kepegawaian, serta mendukung pengelolaan dan
pelacakan dokumen secara digital melalui sistem HRIS terintegrasi.

Kata Kunci: Codelgniter 3, e-letter, Human Resource Information System (HRIS),
mPDF, Odoo API
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IMPLEMENTATION OF DIGITALIZATION FEATURES ON THE WEB
BASED HRIS(HUMAN RESOURCE INFORMATION SYSTEM) PLATFORM
AT PT KOMPAS GRAMEDIA

Christopher Andrew Rahardjo

ABSTRACT

This internship was conducted in the Human Resource Information System (HRIS)
Department of PT. Kompas Gramedia, focusing on the development of a web-based
digitalization feature for employee administrative processes. The main objective
was to implement and integrate an e-letter feature to automate the generation of
employee documents that were previously processed manually. The system was
developed using the Codelgniter 3 framework with PHP version 5, SQL Server as
the database, and data integration through the Odoo API.

The internship lasted approximately four months with a total workload of +640
hours and was divided into three phases: development of the Employee Contract
e-letter module, development of the Certificate e-letter module, and integration into
a unified system. Each phase concluded with user evaluation to ensure functional
accuracy and document compliance.

The results indicate improved efficiency, consistency, and accuracy in
administrative processes, supporting digital document tracking and centralized
management within the HRIS environment.

Keywords: Codelgniter 3, e-letter, Human Resource Information System (HRIS),
mPDF, Odoo API
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