
Team project ©2017 
Dony Pratidana S. Hum | Bima Agus Setyawan S. IIP 

 

 

 

 

 

 

 

 

 

Hak cipta dan penggunaan kembali: 

Lisensi ini mengizinkan setiap orang untuk menggubah, 
memperbaiki, dan membuat ciptaan turunan bukan untuk 
kepentingan komersial, selama anda mencantumkan nama 
penulis dan melisensikan ciptaan turunan dengan syarat 
yang serupa dengan ciptaan asli. 

 

Copyright and reuse: 

This license lets you remix, tweak, and build upon work 
non-commercially, as long as you credit the origin creator 
and license it on your new creations under the identical 
terms. 



	   74	  

DAFTAR PUSTAKA 
 

Acton, T., & Golden, W. (2003). Training the knowledge worker: a descriptive 

 study of training practices in Irish software companies. Journal of 

 European Industrial Training. 

Blanchard, P. N., & Thacker, J. W. (2010). Effective Training Fourth edition. 

New Jersey: Pearson. 

Curado, C., & Teixeira, S. M. (2014). Training evaluation levels and ROI: the 

case of a small logistics company. European Journal of Training and 

Development. 

Dessler, G. (2008). Human Resource Management Eleventh Edition. New Jersey: 

Pearson. 

Diamantidis, A. D., & Chatzoglou, P. D. (2012). Evaluation of formal training 

programmes in Greek organisations. European Journal of Training and 

Development. 

Gaol, C. J. (2014). A to Z Human Capital Manajemen Sumber Daya Manusia. 

Jakarta: Grasindo. 

Ghozali, I. (2013). Aplikasi Analisis Multivatiate dengan Program IBM SPSS 21 

 Edisi 7. Semarang : Undip. 

Gibson, J. L., Ivancevich J. M., Donnelly, Jr. J. H., & Konopaske, R. (2012). 

Organizations: Behavior, Structure, Processes, Fourteenth Edition. New 

York: McGraw-Hill. 

Grohmann, A., & Kauffeld, S. (2009). Evaluating training programs: 

development and correlates of the Questionnaire for Professional Training 

Evaluation. International Journal of Training and Development. 

Kinicki, A., & Williams B. K. (2009). Management Fourth Edition. New York: 

McGraw-Hill. 

Latif, K. F. (2012). An integrated model of training effectiveness and satisfaction 

with employee development interventions. Industrial and Commercial 

Training. 

Malhotra, N. K. (2010), Marketing Research 6th edition: An Applied Orientation. 

New Jersey: Pearson Education. 

Analisis Pengaruh High..., Dewanata Saputra, FB UMN, 2017



	   75	  

Noe, R. A. (2013). Employee Training and Development Sixth Edition. New 

York: McGraw-Hill. 

Robbins, S. P., & Coulter, M. (2009). Management Tenth Edition. New Jersey: 

Pearson. 

Sekaran, U. & Bougie, R. (2010). Research Methods for Business: A Skill 

 Building  Approach 5th edition. United Kingdom : John Wiley & 

 Sons Ltd. 

Sugiyono. 2013. Metode Penelitian Manajemen. Bandung: Alfabeta 

Steensma, H., & Groeneveld, K. (2010). Evaluating a training using the four 

levels model. Journal of Workplace Learning. 

Sultana et al. (2012). Impact Of Training On Employee Performance: A Study Of 
Telecommunication Sector In Pakistan. Interdisciplinary Journal Of 
Contemporary Research In Business. 

Zikmund, W. G., et.al. (2013). Business Research Methods 9th edition. Canada, 
South-Western: Cengage Learning. 

 

Sumber Internet : 

http://panakombali.com/category/sejarah-percetakan/ 

http://collate.srilankaprint.com/pdf/conference_presentations/ralph_sri%20Lanka.

pdf 

http://harian.analisadaily.com/ekonomi/news/industri-percetakan-indonesia-
berkembang-pesat/177552/2015/10/08 

http://www.flexstudy.com/catalog/schpdf.cfm?coursenum=95007 

http://www.kiky.com 

 

Sumber Lain : 

Internal PT Solo Murni 

 

 

 

 

 

Analisis Pengaruh High..., Dewanata Saputra, FB UMN, 2017




