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MOTTO DAN PERSEMBAHAN 

 

 

 

“You can ’t wait forever, 

Do something and make it happen. 

Learn the rules of the game, 

Then play better than anyone else. 

If you never do, 

You ’ l l  never know. 

God has a plan, 

Trust it ,  

Live it ,  

Enjoy it”  
 

 

 

        - Alexander Dewanata Saputra - 
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ABSTRAKSI 

 
 Latar belakang dilakukan penelitian ini karena berkembang pesatnya era 

teknologi digital dimana banyak yang berpendapat bahwa di era digital seperti 

dewasa ini akan menggantikan atau bahkan mematikan era yang lama seperti 

percetakan.  

 Berdasarkan hal tersebut, maka penelitian ini bertujuan untuk mengukur 

bagaimana cara perusahaan percetakan bertahan dalam menghadapi persaingan di 

era teknologi digital ini dengan melakukan penelitian Analisis Pengaruh High 

Quality Training Terhadap Skill Development dan Employee Behavior Telaah 

Pada : Branch Manager dan Deputy Branch Manager Di PT Solo Murni.

 Penelitian ini menggunakan metode deskriptif dan kuantitatif dengan cara 

membagikan kuisioner kepada 60 responden. Penelitian ini menggunakan 

pendekatan cros-sectional dan data yang diperoleh dianalisa menggunakan SPSS 

versi 21. Dari hasil analisis menunjukkan bahwa adanya hubungan positif antara 

High Qulaity Training Terhadap Skill Development dan Employee Behavior. 

 Kesimpulan dari penelitian ini adalah jika dalam pelaksanaan training, 

konten dan  materi yang disampaikan sesuai dengan realita permasalahan yang 

dihadapi oleh Branch Manager dan Deputy Branch Manager maka hasil atau 

tujuan yang ingin dicapai dalam training dapat menjadi solusi yang tepat untuk 

perusahaan. 

 

Kata kunci : Leadership Training, Training, Knowledge, Learning, Behavior. 
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ABSTRACT 

 

 The background of this research is due to the rapid development of the era 

of digital technology where many argue that in the digital era like today will 

replace or even kill the old era such as printing. 

 Based on this case, this study aims to measure how printing companies 

survive in the face of competition in this era of digital technology by doing 

research Analysis of The Effect of High Quality Training On Skill Development 

and Employee Behavior Review On: Branch Manager and Deputy Branch 

Manager In PT Solo Murni. 

 This research uses descriptive and quantitative method by distributing 

questionnaires to 60 respondents. This study used a cros-sectional approach and 

the data obtained were analyzed using SPSS version 21. From the analysis result 

showed that there was a positive relationship between High Quality Training on 

Skill Development and Employee Behavior. 

 The conclusion of this research is if in the implementation of training, 

content and material submitted in accordance with reality problem faced by 

Branch Manager and Deputy Branch Manager hence result or aim to be achieved 

in training can be right solution for company. 

 

Keywords: Leadership Training, Training, Knowledge, Learning, Behavior. 
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