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ABSTRAKSI

Dalam penelitian ini peneliti menggunakan Organizational Culture (&)
sebagai variabel eksogen dan Withdrawal Intention (n) sebagai variabel endogen.
Penelitian ini Dbertujuan untuk mengukur seberapa besar akan pengaruh

organizational culture terhadap withdrawal intention.

Penelitian ini pula dilakukan di PT XYZ yang berlokasi di Sudirman,
Jakarta Selatan. Penelitian ini menggunakan desain riset deskriptif dengan metode
non-probability sampling dengan teknik convenience sampling. Data
dikumpulkan dengan menggunakan kuesioner pada responden yang merupakan
karyawan yang pernah bergabung di PT A atau PT B sebelum PT XYZ
melakukan merger dan karyawan yang bekerja di PT XYZ pasca merger. Data

kemudian diolah menggunakan structural equation modeling.

Dalam hal ini penelitian telah dilakukan dengan menggunakan pendekatan
kuantitatif dan menghasilkan data yaitu, dimana variabel organizational culture
dengan dimensi Job Challenge, Communication, Innovation, Trust dan Social
Cohesion memiliki pengaruh negatif terhadap variabel Withdrawal Intention
dengan dimensi Withdrawal Intention from Occupation, Withdrawal Intention
from Job dan Withdrawal Intention from Organization, dan untuk menghasilkan

data tersebut peneliti menggunakan sebanyak 160 responden.

Keyword : Organizational Culture, Withdrawal Intention, Merger
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ABSTRACT

In this research, researches use Organizational Culture (&) as the exogen
variable and Withdrawal Intention () as the endogen variable. In this research to

measure how big influence organizational culture against withdrawal intention.

This research was done in PT XYZ located in Sudirman, Jakarta Selatan.
The research uses descriptive research design, which use non-probability
sampling applying convenience sampling techniques. The data collected by
spreading the questionnaire which the respondents are employees who are joined
in PT A or PT B before the merger of PT XYZ and employees who are worked in
PT XYZ pasca merger. The hypotheses are tested with structural equation

modeling.

In this case study has been carried out by using quantitative approach and
generate date, which variable organizational culture with the dimension of Job
Challenge, Communication, Innovation, Trust and Social Cohesion does have
negative relationship to variabel withdrawal intention with the dimension of
Withdrawal Intention from Occupation, Withdrawal Intention from Job and
Withdrawal Intention from Organization, and to have a result of data researchers

use 160 respondent.

Keyword : Organizational Culture, Withdrawal Intention, Merger
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