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ABSTRAK

Employee performance meliputi aspek seperti job satisfaction, soft skill training,
dan work environment. Aspek-aspek tersebut dapat mendorong kinerja karyawan
yang bekerja di dalam perusahaan, sehingga kinerja karyawan yang maksimal dapat
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ABSTRACT

Employee performance includes aspects such as job satisfaction, soft skills training,
and work environment. These aspects can encourage the performance of employees
who work within the company, than_maximum employee performance can have a
good impact on the com sm company in Indonesia, PT
Destinasi Tirta Nusa ality human resources to
obtain better cg a, it can be seen that
PT Destinasi T ienced a decline in
2017 from 2016. stinasi pay attention to
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