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ABSTRAK

Pada saat ini, banyak orang yang menganggap bahwa pendidikan merupakan salah
satu hal yang penting. Banyak cara untuk menempuh pendidikan, salah satunya
adalah dengan kuliah. Setelah lulus kuliah, akan ada sebutan fresh graduate.
Mencari pekerjaan bagi fresh graduate bukanlah hal yang mudah. Saat ini, banyak
pengangguran yang merupakan lulusan sarjana. Banyak lulusan sarjana yang
masih belum percaya diri dengan kemampuan yang dimiliki saat ini sehingga
menyebabkan niat mereka dalam mencari pekerjaan menurun. Dibutuhkan
perceived employability, job search self-efficacy dan job search attitude yang
akan berpengaruh terhadap job search intention.

Oleh karena itu, tujuan dari penelitian ini yaitu membahas tentang pengaruh
employability, job search self-efficacy, job search attitude terhadap job search
intention pada fresh graduate di wilayah DKI Jakarta dan Banten. Objek dari
penelitian ini adalah fresh graduate yang berada di wilayah DKI Jakarta dan
Banten.

Penelitian ini menggunakan desain riset deskriptif, dengan metode non-
probability. Teknik yang digunakan pada penelitian adalah judgement sampling.
Data diperoleh dengan menyebarkan kuesioner kepada 175 responden.
Pengolahan data menggunakan Structural Equation Modeling (SEM) dengan
software AMOS 21.

Hasil dari penelitian ini menunjukan bahwa perceived employability dan job
search attitude berpengaruh positif terhadap job search intention. Sedangkan job
search  self-efficacy tidak berpengaruh positif terhadap job search
intention.Adapun RMSEA dari penelitian ini adalah 0,076 dan nilai X2/DF adalah
1,772.

Kata kunci: Fresh Graduate,Perceived Employability, Job Search self-efficacy,
Job Search Attitude, Job Search Intention
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ABSTRACT

At this time, many people think that education is one of the important things.
Many ways to pursue education, one of them is with college. After graduating
college, there will be a fresh graduate title. Finding a job for fresh graduate is not
easy. At this time, many unemployed are graduates. Many graduates are still not
confident in their current abbilities causing their intentions to seek jobs are
declining. Perceived Employability, job search self-efficacy and job search
attitude are needed that will affect job search intention.

Therefore, the purpose of this research is to discuss the influence of employability,
job search self-efficacy, job search attitude on job search intention in fresh
graduates in DKI Jakarta and Banten. The object of this research is fresh
graduate located in DKI Jakarta and Tangerang.

This research uses descriptive research design, with non-probability method. The
technique used in the research is judgement sampling. Data were obtained by
distributing questionnaires to 175 respondents. Data processing using Structural
Equation Modeling (SEM) with AMOS 21 software.

The result of this research shows that perceived employability and job search
attitude have positive effect on job search intention. While job search self-efficacy
does not positively affect the job search intention.As for the RMSEA result is
0,076 and X2/DF result is 1,772.

Keywords: Fresh Graduate, Employability, Job Search self-efficacy, Job Search
Attitude, Job Search Intention
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